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In line with the EPSCO Council's commitment to put its expertise on employment and labour
market policies at the service of the European Council for a successful implementation of the
Europe 2020 Strategy, the Employment Committee was mandated® to produce an "Employment
Performance Monitor" (EPM), which can be used to identify at a glance the main employment

challenges for the European Union and for each Member State.

Like the June 2013 version® of the EPM, the 2014 June version is based on the findings of the
Europe 2020 Joint Assessment Framework (JAF). The JAF is an indicator-based assessment
system prepared jointly by the Employment Committee, the Social Protection Committee (SPC)
and the Commission, covering general and specific policy areas under the Employment
Guidelines, with the objective to identify key challenges in these areas and support Member
States in establishing their priorities. The JAF comprises two main elements:

- Monitoring and assessment of main challenges under the Employment Guidelines through a

three-step methodology including a quantitative and qualitative assessment

- Quantitative monitoring of progress towards the EU headline and related national targets.

The "EPM" presented here reflects the results of both JAF components for the employment
policies' area. The three parts of the Monitor aim at providing a good overview results both at
country level and across all Member States. These results could also be useful for

macroeconomic surveillance.

!'See Council Doc. 14478/10
2 Council Doc. 10373/1/13 Rev 1



This 2014 June version of the EPM includes the updated benchmarking3 of the Europe 2020
headline targets relating to the labour market and the main indicators for the development at
the labour market. The benchmarking tool is used as an integrated tool in the analysis of the key
challenges. As in the 2013 December version of the EPM this version includes a table with the
main indicators from the ten policy areas giving the level, the y-o-y changes and the changes for
the three recent years for each Member State. This will serve as additional information in the
process to depict the areas with positive and negative development. As can be seen from this
description, the Employment Performance Monitor is continuously under development and
revision in order to improve and assure it is updated to the latest needs and developments.

The graphs on "the progress towards the EU-28 respectively national employment rate headline
target" have been updated with the data from the latest Economic spring 2014 forecast from
the Commission®. The table on the "national employment rate targets compared to current and
projected 2020 employment rates (all age group 20-64)" has been updated with the available
2014 and 2015 forecast from the Commission Economic spring forecast.

The benchmark tables are included in the part Il of the EPM as the last tables.

The table on "Key indicators on labour market performance" contains indicators for all Joint
Assessment Framework Policy Areas. In order to efficiently use the benchmark a column for
each country shows the benchmark level. The figures which are in bold signify that the country
is among the 5 highest performers for that specific indicator and those that are in italic signify
that the country is among the 5 lowest performers for that specific indicator.

In the annex graphs containing the benchmark for each country for all indicators are shown.

The EPM is based on the latest available yearly data®. It is continuously under development and
revision in order to improve and assure it is updated to the latest needs and developments.

The Joint Assessment Framework results, and hence the Employment Performance Monitor,
respect the role of national parliaments and social partners and differences in national systems,
such as the systems for wage formation.

3 As mentioned in the "Communication: Towards a job-rich recovery" COM(2012) 173 final, section 3.3: "...The
Commission proposes: to reinforce coordination ad multilateral surveillance in the area of employment policies by: -
publishing together with the draft Joint Employment Report and on an annual basis, a benchmarking system with
selected employment indicators"

* Economic Forecast spring 2014

° LFS: latest available data yearly data is for 2013
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Figure 1: Progress towards the EU-28 employment rate headline target
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Sources and notes:
Employment rates 2000-2013: Eurostat, EU LF5,

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.
Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.




Figure 2: National employment rate targets set by MS in their NRPs compared to employment rate 2013
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Sources: National Reform Programmes 2014, EU Labour Force Survey for 2013 employment rate.
* Sweden has defined a national employment rate target of "well over 80%".
** The United Kingdom has not set a national employment rate target.




Table 1: National employment rate, education and sub-targets

Source: National Reform Programmes 2014

Early leavers from Tertiary National sub-targets (%)
Employment rate education and educational
MS (Headline target: 75% training attainment
for age group 20-64) (Headline target: (Headline target:
less than 10%) at least 40%)
AT 77-78 9.5 38
BE 73.2 9.5 47 ER of women 69.1;
NEET 8.2;
ER of older w orkers 50.0;
difference betw een ER-non and EU citizens <16.5
BG 76 11 36| Reducing the level of unemployment among young
people (aged 15-29) to 7% in 2020;
Achieving a level of Employment among elderly
people (aged 55-64) of 53% in 2020
cY 75-77 10 46
cz 75 55 32 ER of women 65.0;
ER of older w orkers 55.0;
unemployment rate (15-24) reduced by 1/3;
unemployment rate of low -skilled reduced (ISCED
0-2) by 1/4.
DE 77 less than 10 42 ER older w orkers 60.0;
ER of women 73.0
DK 80 less than 10 at least 40 95% of a youth cohort should complete upper
secondary educ. and 50% tertiary educ.
EE 76 9.5 40 Y outh unemployment 10.0;
long-term unemployment 2.5;
productivity per employed person 80.0;
share of adults (25-64) w ith no professional
qualification 30.0;
participation rate in lifelong learning among adults
(25-64) 20.0;
labour participation rate (15-64) 75.0
ES 74 15 44 ER of women 68.5
Fl 78 8 42
FR 75 9.5 50 ER of women 70.0
GR 70 9.7 32
HU 75 10 30.3
E 69-71 8 60
HR 62.9 4 35
T 67-69 15-16 26-27
LT 72.8 less than 9 40 ER of women 69.5; ER of men 76.5;
ER of older w orkers 53.4
LU 73 less than 10 40
Lv 73 13.4 34-36
MT 70.0 10 33
NL 80 less than 8 45
PL 71 4.5 45
PT 75 10 40
RO 70 11.3 26.7
SE w ell over 80 less than 10 40-45
Si 75 5 40
SK 72 6 40 Long-term unemplyoment rate of 3% by 2020
UK n.a. n.a n.a.
EU average* 73.7-74.0

* Weighted average of all 27 EU Member States excluding the UK which has not set a national employment rate target



Table 2: National employment rate targets compared to current and projected 2020 employment rates (all age group 20-64)

Employment rate (20-64) (%) Context data
Estimated Estimated .

average | average Difference

Average annual 2012{annual 2013 -| Projected EPCAWG betw een

0 e 2020 | 2020 | growmor | RIEE | 08

. er: :::;'::Ien g.row th engs\z]r::nt en;prl(())‘i/vrtn:nt w:;k;ng for 202.0 employment

Member State actual estimated " t rate target during "pre- . ("no policy | rate under

> ' | necessary |necessary to| population " )

(%) crisis to reach reach over total change“ no policy

period (from| ol | national |2010- 2020 SCENAN") | change

25820 too target (%) | target (%) | period (%) (%) scenario
) (%) December April '14 (perc‘entage

13 EPM points)
2000] 2001] 2002] 2003] 2004] 2005] 2006] 2007] 2008] 2009] 2010] 2011] 2012] 2013] 2014] 2015 2020{2000-08 ?] 2012-20] 2013-20] 2010-20 2020 2020
AT 71.4| 715 71.8| 72.0| 70.8| 71.7| 73.2| 74.4| 751 747 749| 752 756 755 756 759 77-78 1.2 0.4-0.6 0.6-0.8 0.5 75.4]-1.6 to -2.6
BE 65.8( 65.00 65.0/ 64.7| 656 66.5 66.5| 67.7 68.0f 67.1 67.6| 67.3] 67.2] 67.2| 671 67.3 73.2 1.0 1.6 1.5 0.5 69.5 -3.7
BG 55.3| 54.8] 55.8/ 58.0/ 60.1| 61.9] 651 68.4 70.7| 688 654 629 63.0] 635 64.4 655 76 2.0 1.3 1.8 -1.0 67.8 -8.2
CcY 72.3| 741 75.1| 754| 749 74.4| 758 76.8/ 76.5 753 750 73.4| 702 67.1 63.9] 64.3 75-77 3.3 2.9-3.3 1.7-2.1 0.8 79.0 -2to -4
Cz 71.0) 712 71.6| 70.7) 70.1| 70.7| 71.2| 72.0| 724 70.9] 70.4| 70.9| 71.5| 725] 73.2[ 73.9 75 0.9 -0.1 0.1 -0.7 73.1 -1.9
DE 68.8| 69.1| 68.8] 68.4| 68.8 69.4| 71.1| 729| 74.0( 742 749| 76.3| 76.7[ 771 79.1 79.6 77 0.7 -0.6 -0.5 -0.3 77.2 0.2
DK 78.00 783 77.7| 77.3] 77.6| 78.0l 79.4| 79.0f 79.7 77.5| 758| 757 754 756] 758 75.9 80 0.4 0.9 1.0 0.2 78.2 -1.8
EE 67.4 67.8] 69.2| 70.0f 70.6( 720 758 76.8{ 77.0f 699 66.7| 70.4| 721 73.3] 74.2 75.2 76 1.7 -0.4 -0.1 -1.0 70.5 -5.5
EL 61.9] 61.5 625 63.6)] 64.00 64.6|] 657 66.0f 66.5 658 64.00 59.9] 553 53.2] 539 557 70 1.5 3.8 3.6 -0.6 68.4 -1.6
ES 60.7| 62.1| 62.7| 64.0) 65.2 67.2| 68.7| 69.5| 68.3[ 63.7] 625 61.6] 59.3] 582 59.3[ 604 74 3.5 3.8 3.0 -0.7 67.9 -6.1
Fl 71.6| 726 726 722 722 73.00 73.9| 748 758 735 73.00 73.8/ 74.0f 73.3] 73.4 738 78 0.8 0.4 0.8 -0.2 76.9 -1.1
FR 67.8 685 68.7| 69.7] 69.5( 69.4] 69.3] 69.8 70.4| 69.5| 69.2] 69.2( 69.4] 69.5] 70.0 70.7 75 1.4 1.0 1.0 -0.1 73.1 -1.9
HR : : 58.4| 58.3| 59.6| 60.0f 60.6| 62.3] 629 61.7| 587 57.00 55.4| 53.9] 528 525 62.9 : 0.4 1.3 -0.5 n.a. n.a.
HU 61.2| 61.3| 61.4| 624| 621 622 626 626] 619 605 604 60.7[ 62.1| 63.2] 64.0[ 64.6 75.0 0.3 2.1 2.2 -0.5 64.8 -10.2
IE 70.4| 711 70.7| 70.6) 71.5| 72.6| 73.4| 73.8] 723 66.9] 64.6/ 63.8/ 63.7| 655 67.7[ 69.8 69-71 3.2 1.1-1.5 0.3-0.7 -0.6 65.7]-3.3 to -5.3
IT 57.4| 58.5 59.4| 60.0| 61.5( 61.6| 625 628 63.0[ 61.7] 61.1] 61.2] 61.0f 59.8] 59.0[ 59.2 67-69 1 1.7-2.2 1.9-2.3 0.2 63.9]-3.1 to -5.1
LT 65.6] 64.2 67.2| 68.9| 69.0f 70.6| 71.6| 72.7| 72.0f 67.0] 64.3] 66.9] 68.5| 69.9 71.3[ 73.6 73 0.2 0.0 -0.3 -1.8 66.1 -6.7
LU 67.4 67.7] 68.2| 67.2 67.7] 69.0] 69.1 69.6 68.8] 70.4| 70.7( 70.1 714 711 71.0 70.9 73 1.5 1.4 1.7 2.2 70.4 -2.6
LV 63.5| 65.1| 67.0/ 68.9] 69.3| 70.3| 735 752 75.8 67.1] 650 66.3] 68.1| 69.7] 71.7[ 74.0 73.0 21 -0.4 -0.2 -2.5 67.8 -5.2
MT 57.2| 57.2| 57.7| 57.8| 579 579 57.6/ 585 59.2 58.8| 601 615 63.1| 64.9] 66.3[ 67.8 70 1.7 -0.9 1.0 -0.1 65.4 4.6
NL 74.3| 75.4 75.8| 752 749 751 76.3| 77.8| 789 788| 76.8/ 77.0| 77.2| 76.5| 76.2| 76.7 80 1.0 0.5 0.5 -0.1 78.8 -1.2
PL 61.0( 59.4| 57.4| 571 57.3| 58.3] 60.1 62.7| 65.00 64.9] 64.3| 64.5| 64.7] 649 655 66.2 71 1.2 0.7 1.0 -0.5 67.5 -3.5
PT 73.5| 73.9| 73.6| 729| 726 723 727 726| 73.1 71.2| 70.5| 69.1 66.5 65.6] 66.8] 67.9 75 0.6 2.2 1.4 -0.7 721 2.9
RO 69.1] 68.3| 63.3] 63.7] 63.5( 63.6|] 64.8] 64.4] 64.4 635 63.3] 628/ 63.8] 63.9] 64.5 655 70 -1.0 0.6 0.9 -0.5 64.2 -5.8
SE 777\ 78.7| 785 77.9| 77.4| 78.1| 788 80.1] 80.4| 78.3| 781 79.4| 79.4[ 79.8] 80.3] 80.7|well over 80 1.2 0.3 0.3 0.5 81.4 1.4
Sl 68.5| 69.4 69.0/ 68.1] 70.4| 71.1| 715 724| 73.0f 719 70.3] 68.4| 683 67.2] 67.6] 68.1 75 1.4 1.3 1.2 -0.6 72.5 -2.5
SK 63.5| 63.5| 63.6| 64.8| 63.7| 64.5| 66.0/ 67.2| 68.8| 66.4] 64.6/ 65.0/ 65.1| 65.0/ 65.3| 659 72 2.0| 1.247613 1.3 -0.3 66.1 -5.9
UK 740 74.4] 745| 747 750 752 752 752 752 739| 73.6| 736[ 742 749 759 76.5 n.a. 0.9 n.a. n.a. 0.3 75.1 n.a.
EU27 66.6] 66.9| 66.7| 67.00 67.4] 68.0] 69.00 69.9| 70.3| 69.0] 685 68.6] 68.5 685 69.2 69.8 75 1.2 0.9-1| 0.87-0.94 -0.2 71.3 -3.7
EU28 : : 66.6| 67.0/ 67.4] 67.9| 689 69.8) 70.3] 689 685 685 684 68.3] 69.0] 69.7 75|: 0.9-1 0.87-0.94 -0.2

EA18 65.5| 66.2| 66.4| 66.8] 67.3] 679 689 69.9] 70.2| 68.8] 684| 685 68.0f 67.7] 615 62.1] 73.8-74.2 1.5]1.2-1.2 1.05-1.14 0.8 71.4|-2.4t0 -2.8

Sources: EU Labour Force Survey, National Reform Programmes 201 DG Employment calculations based on EU LFS and AMECO database ,
Eurostat population projections (EUROPOP 2013), EPC Ageing Working Group 2012 Ageing Report

* Average excluding the UK which did not state a national employment rate target.
" Estimated on the basis of the EU Commission's Autumn 2013 Economic Forecast (employment growth) and Eurostat Europop 2010 population projection
(except HR: UN population projection, medium variant).

P EU28 as from 2002
PT: Break in the series between 2011 and 2012, PL: Break in series between 2010 and 2011



Table 3: Summary overview of Key Employment Challenges and particularly good labour market outcomes

skill supply
Labour market and Education [wage setting

Labour functioning, productivity, |and mechanisms

market combatting Active labour [Social |work-life [Job Gender |lifelong training |and labour cost
Country |participation [segmentation [market policies |security |balance |creation |equality |[learning systems |development
BE C C C C/G C C C C
BG C C C C C C C C
cz C/G C G C C G G
DK C/G G C/G G G C/G
DE G C C C G C C C/G
EE G G C C/G C C/G C C
IE C C C/G C C/G C/G G
EL C C C C C C C C G
ES C C C C C C C/G C C/G G
FR C C C G C G C
HR C C/G C C C/G C G C/G C/G
IT C/G C C C/G C/G C C/G C C C
cYy C C C C/G C C C/G C/G C/G
Lv C/G G C C C C/G C
LT C/G C C C C C G C C/G
LU C/G C C/G G C C C/G C
HU C C C C C C C/G
MT C/G G C/G C G C/G C/G C
NL C/G C G C/G G C
AT C/G G G C C C/G C C C
PL C C C C C C C C/G
PT C/G C C G G G G C G
RO C C C/G C C/G C C C
Sl C C C C/G G C G C G C/G
SK C C C/G C C C C/G
FI C/G C C G G C
SE C/G G G G C/G G C/G
UK C/G C C C C C/G

C=challenge

G=good labour market outcome
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Table 4: Common Key Employment Challenges — Details

EU-
E"‘I'_"°yme"t Key Employment Challenges | 28 |BE|BG|cz|pk|DE|EE|IE |EL |ES|FR|HR|IT |CY|LV|LT|LU|HU|MT|NL|AT|PL|PT|RO| sI |SK|FI [SE|UK
policy areas sum
Low employment rate c|c c c|c c
Low female employment rate c c c|c [¢] [¢
Low male employment rate 4 c c c|c
Low participation of older workers 13 c clc|c clc|c c|lc|lc|lc]|c c
1. Labour market High/increasing incidence of youth 20 c clelelcleclcelele c | e G clelelclclcelclec
- . unemployment and/or NEET
participation
Low participation of low-skilled
11 c|lc|ec c c|c c c clc|c
persons
Low participation of non-EU nationals| 6 c c c|c c c
Low total amount of hours worked 2 c|c
Duration of working life 7 c c|c c c c|c
Inflexible working (time) 1 c
arrangements
2. Labour market||,a4equate employment protection
functioning, |ggisiation 1 ¢
combating
segmentation [Labour market segmentation 10 c c|lc|lc|lc|c]|c c c c
Low transition from temporary into
5 c|c c c c
permanent contracts
Low level of ALMP
expenditure/Insufficient provision of
well targeted tailored 20 c|c clc|lec]c|]c|lc]c|c|lc|]lc|c|lc]|ec c clcf|lc]|ec
3. Active labour [measures/functioning of employment
market policies |senices
High incidence of long-term
14 | c | c clc|c clcf|lc]c|c clcf|lc]|ec
unemployment
Inadequate level and coverage of
unemployment benefits, poverty trap,| 19 clc]|ec c|c c|c clcf|lc]|ec c|lc|lc]c|lc]|c]|c c
4. Adequate and |at risk-of poverty, low-wage trap
employment
iented ial
;:3:‘ite s:t:;s Disincentives for LM participation in
Y sy the social security system/disability 11 c c c c c clc|c c c|c
pension, unemployment traps

11




Common Key Employment Challenges — Details (CONT.)

EU-
EmIPonment Key Employment Challenges 28 |BE|BG|CZ|DK|DE|EE|IE [EL ([ES|FR|HR|IT (CY|LV|LT |[LU[HU|MT|NL|AT|PL|PT|RO| SI [SK]| FI | SE({UK
policy areas sum
Insufficient provision of high quality,
affordable child and/or dependant 17 | c | c | c clc|c clc]c]c]|ec c c|c c c c
care facilities
5. Work-life Limited use of flexible working 1 c
balance arrangements
High incidence of inactivity and part-
. ) L 14 c c clc]ec clc]ec c|c c c c c
time work due to family obligations
Negatw.e emplgym.ent . 8 c c|c clc]|ec c c
6. Job creation |growth/insufficient job creation
High tax wedge on labour c c|c c c c c|c c
7. Gender Large gender employment gaps 9 c c|c c c c c
equality Large gender pay gap 8 c c|c c c c
Weaknesses with respect to
educational attainment of the (adult) 8 c c c c c c|c c
. ... |population
8.1 Kill
mproving ski Low participation in lifelong
supply and X . .
roductivity; learning/lack of an integrated lifelong | 14 | ¢ | c c|c clc]|ec clcl]c]|ec c c c
P Lifelon *  |learning strategy
. 9 Skills mismatches/Insufficient
learning . ) 9 c c|c c c c c c|c
forecasting skills system
Public spending on human resources
2 c ¢
low
Low tertiary education attainment
8 c c|c c|c c|c c
rate
High incidence of early school
. 9 [¢ (¢} (¢} cl|lc]|c c|c c
leaving
Low participation of low-skilled
. . ) . 2 c c
9.Improving |workers in education and training
education and ([Low attractiveness of vocational
L . . 7 c|c clc]|ec c c
training systems |education and training
Insufficient provision of education and
training opportunities to meet labour 4 c c c c
market needs
| - — - -
nsufﬁc'lent prowsmh 'of high quality 5 c el e c c
education opportunities
10. Wage setting
mechanism and |Labour cost developments not in line
i L . 7 c|c (¢} (¢} c c c
labour cost with productivity gains
developments
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Benchmarking June 2013

Table 5: EU and national headline target benchmark, reference year 2013

Country EU28 BE BG (w4 DK DE EE IE EL ES FR HR IT cY LV LT LU HU MT NL AT PL PT RO SI SK FI SE UK
difference to
target
6.7 -7.8 -11.5 -25 0.6 21 17 95 -218 -168 55 -21.1 -152 -79 -53 51 -39 -11.8 -10.1 15 05 -101 -94 -111 -78 -10 -7 48 -0.1
Overall
difference to EU
employment
average
rate 0 -11 -48 4.2 7.3 8.8 5 -28 -151 -10.1 12 -144 -85 -12 14 1.6 28 51 34 8.2 72 34 27 44 11  -33 5 115 6.6
difference to
national target
-6.7 -6 125 25 44 01 -27 -35 -168 -158 -55 72 79 33 -29 19 -118 51 35 15 61 94 6.1 -7.8 -7 47 -02
difference to
target
1.9 1 25 46 22 01 -03 -16 01 135 -03 -63 7 09 02 37 -39 18 109 -08 -27 -44 9.2 73 61 36 -07 -29 2.4
Early leavers
y . _|difference to EU
from education average
and training 0 -09 06 -65 -39 2 22 35 -18 116 22 -82 51 -28 -21 56 -58 -01 9 -27 -46 -63 7.3 5.4 -8 55 26 -48 0.5
difference to
national target
19 1.5 15 0.1 20 -01 0.2 0.4 04 85 0.2 1 09 36 -27 -39 1.8 109 12 -22 1.1 9.2 6 -11 0.4 13 -29
difference to
target
-3.2 2.7 -106 -133 34  -69 37 126 -54 07 4 -141 -176 7.8 07 113 125 81 -14 3.1 -127 0.5 -108 -17.2 01 -13.1 5.1 8.3 7.6
Tertiar
.y difference to EU
educational average
attainment 0 59 -74 -10.1 6.6 -37 69 158 -22 39 72 -109 -144 11 39 145 157 -49 -10.8 63 -95 3.7 -76 -14 33 99 83 115 108
difference
national target
32 43 66 53 34 89 37 -14 26 -33 -6 36 1.8 67 113 -135 16 -7 31 -107 -45 -108 -39 01 -131 31 83

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics)
These indicators gives for each EU member state the difference between the level for an indicator to the agreed headline target, to the EU average 2013 and the national targets.
Note: In the case of Austria and Germany, the inclusion of post-secondary education for Germany (ISCED 4) and Austria (ISCED 4a) gives levels of respectively 44.5% and 39.6% for the rate of tertiary education or
equivalent in 2013 (national data sources), thus changing the difference to the EU and national targets for this headline target.
The national targets are given as an average in the countries with an upper and lower level are defined (AT, CY, IE, IT)
There is no available information in the case of UK and HR
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Table 6: Benchmark for the main labour market indicators, reference year 2013

Count Employment rate of women Employment rate of men Employment rate of older workers Employment rate of young persons
ountry

2000 2008 2010 2011 2012 203 2000 2008 2010 2011 2012 2013 2000 2008 2010 2011 2012 2013 2000 2008 2010 2011 2012 2013
Avg 5 Highest 67 742 720 727 B0 71 87 80 812 8.4 815 814 543 617 600  6L1 629 643 00 777 78 741 739 740
(level)
Avg 5 Highest 100 100 100 100 100 100 100 100 100 100 100 100, 100 100 100 100 100 00| 100 100 100 100 100 100
Avg 5 Lowest 82 506 501 495 493 492 65 718 654 661 649 639 227 318 341 346 33 360 531 561 504 485 453 427
(level)
Avg 5 Lowest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BE 483 455 525 517 523 541 521 237 51 451 472 479 115 89 124 156 552 201 389 455 469 494 486
BG 283 629 529 44 459 482 -369] 352 #0957 141 59 a5 363 378 377 403: %8 13 79 162 186
a 707 506 493 526 57 612 794 85 0 94 %24 978 41 59 429 495 507 55 24 344 379 438 524
DK 1123 1057 1047 989 %7 972 951 990 8 85 88 846 1044 81 939 939 24 %04 1052 82 827 777 798
DE 69 731 891 933 937 967 579 619 93 1003 1020 1030] 472 733 912 954 %9 972 621 818 889 896 90
EE 744 %2 712 781 84 85 w1 s 19 484 &3 72 747 125 761 852 917 9.0 635 262 523 595 645
IE 555 574 461 46 M6 466 %5 704 2 135 195 399 716 733 622 581 507 s4d: 825 M1 371 45 543
EL 8.6 s 71 a4 rd s 713 704 68 326 2] 60 516 368 317 182 a0 a4 [ 120 156 61 163 -184
ES ag 328 259 58 197 164 602 516 2 96, -22 37 453 461 367 374 312 2.d): 49 168 107 3.6 43
FR 646 633 671 656 667 683 57 303 53 516 539 5600 29 213 220 261 333 34 417 536 539 550 585
HR 199 131 5.9 3.6 2.3: Y A 03 57 323 163 135 9.6 5.1] 1g: 157 a9 49 37 -02
I -39 02 29 16 49 3.1 64 295 47 @4 06 336 159 86 97| 126 185  27|: [ 122 109 61 01 a7
oy 597 747 84 785 654 545 155 1097 103 884 677 497 845 770 88 762 558 484l: 834 85 738 627 496
v 608 913 6.6 682 722 7.5 97 646 -2 89| 310 456 422 924 545 600 634 664|: 686 279 356 543 623
T 782 769 680 738 785 813 500 311 - 700 255 416 561 710 549 589 594 6L|: 263 15| 146 365 502
1) 400 404 543 535 64 6l 823 M2 87 786 &2 806 128 76| 213 178 207 1s4: 157 433 414 98 413
HU a4 19 3 B2 99 s 137 29 4 a3 198 30 15 15 12 4.7 5.8 8.3: 4.7 150 9] 21 307
MT 379 473 306] 66 -107] 27 85 524 79 838 &2 892 185 85| 143 -104 62 -04): 931 1002 1022 1018 1063
NL 790 917 946 946 954 938 1033 1121 110 1081 1063 995 491 7.0 757 811 844  852: 270 1211 178 1144 1082
AT 72 764 81 88 887 905 8.7 810 9% 93 %6 938 194 307 321 2%l 83 314 913 1036 1069 1074 1044
PL 45 286 328 331 345 353 85 o 37 378 430 468 181 -08  o( 3. 123 163 73 408 44 466 492
PT 828 67 708 660 582 554 916 622 63 477 304 279 886 636 583 502 206 378 551 523 516 396 346
RO 748 286 264 266 294 294 s -1 3 47 304 439 M8 378 20 05 21 194): -10.8 3] 111 B5 320
sl 771 760 749 660 646 579 87 458 54 372 M8 416 0.1 3 3 127 Y EY 621 540 484 463 432
sk 509 413 B2 340 37 361 201 458 4 m8 48 44 43 w7 47 54 83 283 189 109 138 242 295
Fl 95 %55 978  9%7 980 951 486 540 58 622 641  6L7 599 827 8.4 845 80  795: 755 711 753 788 773
SE 1213 1129 1138 1166 1162  117.2 788 957 99 1049 1027 1047 1335 1283 1403 1410 1366  1329: 732 694 716 767 805
UK 82 773 813 794 806 846 8.4 818 8 81 912 950 886 8.7 89 834 826  8adl: 825 886 83 88 904
EU28 514 543 548 548 5agl: 299 61 576 581  588: 458 411 480 89 194: 40 476 492 519 537

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it for a given indicator and country gives the relative distance to the

highest 5 performers by subtracting the benchmark for a given country and indicator from the benchmark of the highest 5 performers (that is the value 100).The actual levels of the indicators can be found in the key indicator

tables for each country ((Value-average lowest 5)/(average highest5-average lowest 5)*100). Due to this definition there will be countries above or below the average of the group with the highest 5 or the lowest 5. This

means that in the highest 5 there will be values above 100 and in the lowest 5 there will be values below 0.
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Table 6 (cont): Benchmark for the main labour market indicators

Country Employment rate of low skilled persons Employment rate of medium skilled persons Employment rate of high skilled persons Newly employed

2000 2008 2010 2011 2012 2013 2000 2008 2010 2011 2012 2013|2000 2008 2010 2011 2012 2013} 2000 2008 2010 2011 2012 2013
Avg 5 Highest 670 670 643 638  6L7 602 790 800 776 782 781 782 8.6 8.8 83 8.0 871 873 00 216 186 202 195 193
(level)
Avg 5 Highest 00 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100  100[ 100 100 100 100 100 100
Avg 5 Lowest %65 396 348 347 353 355 621 642 607 597 582 5. 781 806 726 761 744 733] 88 99 87 87 82 84
(level)
Avg 5 Lowest 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
BE 483 346 460 434 MT 457 45 374 497 47 518 s43] 766 331 493 541 581 55.0[: 20 315 408 408 294
BG 34 s ws[ 7o 33 s 36 632 49 25 317 w7 71 760 654 468 56 529 %2 174 234 B5 368
a 306 188 29 197 125 198 676 594 621 649 7.9 758 734 359 300 459 534 657): 132 265 43 81 175
DK 906 1058 91 940 945 975 1068 1105 1009 975 95 9.8 1059 1077 84 84 912 914f: 1388 1206 1094 1141 12638
DE 532 594 717 778 850 918 469 632 839 89 930 %8 525 704 1044 1057 1038 1014} 516 645 599 620 561
EE 178 700 314 469 582 866 302 771 20 546 638 634 483 65 103 274 52 643 55 745 817 816 T35
IE 653 616 402 345 292 432 753 588 144 101 176 262 81 539 206 293 361 49 704 285 365 479 533
EL 673 758 782 651 489 428 9] 23] 200 168 322 386 264 207 149 8e] 34 -364): [ s -] -113] 04 00
ES 601 722 592 575 489 465 83 393 w9 w7y 7s] 38 04 152 00 44 38 29 978 786 651 620 625
FR 617 627 673 699 736 732 575 55 603 562 583 591 78] 110] 367 459 50 579 55 595 556 594 432
HR #3283 201 109 o7k 0 o] 2] s -16a): 18.0 69 07 85 64]: [ s 86 26 37 83
I @1 466 517 537 569 546 ugl 317 39 367 372 4 305 200 138 81 172 14): u7] 154 a8 187 110
o 86 893 1083 1046 853 785 611 752 739 61 528 353 787 815 585 468 15 214 787 816 694 744 T35
v 175 652 392 414 569 546 172 76| 114 193 281 439 159 870 344 670 &7 779 687 1036 94 903 873
tr 28 o] 78] 98 05 64 184 343 -110 68 231 324 18 %7 83 1020 991 102]: 508 645 790 700 87
W 725 736 802 83 941 934 474 141 391 313 47 M9 43 44 711 698 73 686 325 408 48 386
HU 0 0] 66 63 83 109 38 15[ 83 w8 1 37 4ol 52 23 20 37 400 U5 45 09 576 653
MT 503 294 466 496 584 659 84 639 815 758 89 939 776 691 665 947 83 97| A7 305 B9 399 404
NL 755 908 911 97 1036 1028 1014 1079 1104 1056 1045 9.8 849 1022 1032 983 98  1007|: 275 65 638 588
AT 539 645 721 747 785 793 706 834 %2 98  9%5 972 808 760 80 910 975  90.0[: 59 705 703 691 689
pL 168 97 148 139 136 384 59 04 120 w2 21 a8 98 ;8 s62 560 605 643[: 550 535 382 417 340
PT 1191 171 1117 1060 1032 1032 302 383 550 568 457 491 126 566 596 440 21 43 277 85 399 346 368
RO 1037 510 649 551 656 708 457 21 144 188 286 310 609 704 550 551 50 600|: [ w6l 26 182 201 -8
sl 532 554 531 383 41 368 504 576 532 416 447 410 808 953 1032 864 770 650]: 41 315 260 355 303
sK B EENEEY Y RN 85  m1 309  »1 47 89 4 M2 4 53 300 100]: 174 174 12 8] s
FI 742 700 646 668 705 65 62 708 650 693 724 682 619 691 734 753 770 750|: %4 926 98 1018 974
SE %8 970 948 998 1047 1032 955 1123 1074 1122 1116 1134] 483 981 98 93 9.1  100.0[: %4 1016 1068 1062 1057
UK 99 7Ll 704 723 804 866 1079 89 80 86 859 882 9.5 649 745 606 61 757 21 635 82 664 680
EU28 616 626 627 637 643]: 81 532 546 568 571 42 B9 551 581 60.0[: 499 505 477 505 460

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it for a given indicator and country gives the relative distance to the

highest 5 performers by subtracting the benchmark for a given country and indicator from the benchmark of the highest 5 performers (that is the value 100).The actual levels of the indicators can be found in the key indicator

tables for each country ((Value-average lowest 5)/(average highest5-average lowest 5)*100). Due to this definition there will be countries above or below the average of the group with the highest 5 or the lowest 5. This

means that in the highest 5 there will be values above 100 and in the lowest 5 there will be values below 0.
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Table 6 (cont): Benchmark for the main labour market indicators

Country

Avg 5 Highest
(level)

Avg 5 Highest
Avg 5 Lowest
(level)

Avg 5 Lowest
BE

BG

cz

DK

DE

EE

IE

EL

ES

FR

HR

IT

cY

Lv

LT

LU

HU

MT

NL

AT

PL

PT

RO

Sl

SK

FI

SE

UK

EU28

Youth NEET rate Long-term unemployment
2000 2008 2010 2011 2012 2013 2000 2008 2010 2011 2012 2013
5.5 5.4 5.9 5.8 6.1 5.9 0.9 0.8 13 1.4 13 16
100 100 100 100 100 100 100 100 100 100 100 100
20.3 15.1 19.2 19.3 20.1 20.3 8.7 4.7 8.1 8.9 8.1 124
0 0 0 0 0 0 0 0 0 0 0 0
17.5 51.6 62.4 55.3 55.6 52.9 63.8 35.9 58.5 72.3 79.9 78.6|:
2400 198  -188  -101 -8.7 92 460 48.2 34.9 435 46.1|:
86.7 78.3 81.2 79.9 77.8 56.2 63.6 74.7 82.9 84.2 87.0[:
1054 1116 99.4 96.0 9%.3 99.3 99.7  106.6 9%.8 94.9 93.8 98.1(:
85.1 69.2 82.1 87.1 92.7 97.2 58.7 18.2 68.8 81.6 89.5 92.6|:
39.1 65.0 35.3 55.3 54.1 62.6 31.8 76.3 7.1 25.6 58.5 79.6|:
| 1.9] -0.2] 3.4 9.9 29.4 90.8 76.3 18.8 2.9 18.8 41.4]:
2.9 35.0 323 13.8 -1.6 -1.8 31.8 283 35.0 16]  -37.9]  -se.i:
55.3 7.0] 8.9] 5.6 9.1 12.0 485 687 115 -1.1 -2.6 -6.9]:
68.2 50.5 51.1 53.8 56.3 63.3 6.4 485 62.9 68.3 73.4 75.8|:
516 323 264 241[ 120 203 a3 60  128]:
80  -15.7] 0.6] -4.0 73] 129 31.8 40.9 58.5 60.3 55.2 50.7|:
68.9 55.7 56.4 34,5 29.1 11.4 959  106.6 99.7 97.6 77.7 58.2):
: 38.1 24.1 37.0 50.8 4.9 687  -106 16| 328 61.0[:
2.2 65.0 45.1 55.3 63.4 64.0 8.7 86.4 10.0 123 456 67.5|:
103.4 91.9 1062 1079 1013  106.2 104.9 78.8 99.7 1003 99.1 98.1|:
33.0 37.1 51.1 44.1 38.4 34.2 72.8 37.9 49.6 63.8 68.4|:
-48.2 70.2 73.0 64.1 64.1 72.3 53.6 56.1 71.8 78.9 84.2 87.9|:
1115 1209 1122 1145 1127 1055 101.0 91.4  101.2 98.9 97.0 92.6|:
83.8 82.6 91.1 91.6 97.0 91.7 98.5 9.5 1026 1043 1045  103.7|:
62.9 63.2 57.5 50.1 56.4 16.4 58.6 74.7 70.9 72.4 74.0:
76.3 495 57.9 48.6 4.7 425 86.9 18.2 26.2 36.3 33.8 28.4|:
0.5 36.0 21.0 23.4 21.7 66.4 58.6 82.1 77.6 82.0 83.3:
: 88.8 91.1 90.1 77.0 77.1 58.7 71.2 71.8 70.9 70.2 66.5:
41.2 38.3 40.4 44.9 46.0 208 500l  -17.9 -5.1 15.6] 219
716 75.4 76.8 80.4 82.0 76.5 75.4 88.9 89.4 %.3 99.1 99.1:
9.6 75.4 86.6 87.1 87.7 88.9 93.3 99.0 95.3 98.9 1002  100.9|:
63.5 113 36.7 434 48.8 93.3 83.8 82.1 82.9 87.4 89.8]:
43.3 48.1 47.1 49.9 50.8|: 53.5 61.5 62.9 66.0 67.5):

transition from unemployment to employment

2000 2008 2010 2011 2012
0.0 49.6 452 43.4 36.4
100 100 100 100 100
0.0 25.3 211 21 19.0

0 0 0 0 0

-20.7 -2.7 9.2 23.2
89.9 -8.5 116 -4.4]:

68.8 27.7 50.1 92.7
83.3 572 109.8 104.7 :
[ -129] 6.9] 8.7] 3.7:
64.7 406 1220 99.5 :
[ 304 256 03 -13.5]:
42.0 335 26.1 10.6):
35.4 47.2 64.7 74.3 :
: -5]: :
9.] 570 -133 3.7:
1513  107.5 9%.1: :
54.0 32.7 74.1 57.6
469 14 228 34.1:
98.5 76.3 66.1 96.7 :
65.1 58.9 712 ; :
31.7 41.4 26.1 27.8:
771 1374 55.3 : :
44.5 72.6 61.8 106.4 :

35.4 55.9 37.9:
74.2 19.8 28.9:

36.6 323 5.4 : :
13.5 : 11.7
35.8 26.8 148 : :
321 10.2 26.6 36.4
69.6  106.2 95.7 : :
60.5 76.4 76.0 :
29.4 25.5

2013
0.0

100
0.0

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)
Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it for a given indicator and country gives the relative distance to the

highest 5 performers by subtracting the benchmark for a given country and indicator from the benchmark of the highest 5 performers (that is the value 100).The actual levels of the indicators can be found in the key indicator

tables for each country ((Value-average lowest 5)/(average highest5-average lowest 5)*100). Due to this definition there will be countries above or below the average of the group with the highest 5 or the lowest 5. This

means that in the highest 5 there will be values above 100 and in the lowest 5 there will be values below 0.
At this page, it is defined that a good performance is low youth NEET and low long-term unemployment (that is the highest performers) and for transition from unemployment to employment the higher transition the better.
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Table 6 (cont): Benchmark for the main labour market indicators

Country

Avg 5 Highest
(level)

Avg 5 Highest
Avg 5 Lowest
(level)

Avg 5 Lowest
BE

BG

cz

DK

DE

EE

IE

EL

ES

FR

HR

IT

cy

Lv

LT

LU

HU

MT

NL

AT

PL

PT

RO

Sl

SK

Fl

SE

UK

EU28

Employment growth 3 recent years

Nom ULC growth over 3 years

Labour productivity growth over 3 years

2000 2008 2010 2011 2012 2013 2000 2008 2010 2011 2012 2013| 2000 2008 2010 2011 2012 2013
13.1 10.4 3.7 3.2 5.3 7.2 0.0 4.0 16 -9.7 -6.8 -6.2 21.8 16.5 6.9 9.1 15.2 8.6
99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
-7.8 13 -148  -138  -106 -9.6 89.9 46.0 215 126 8.4 10.0 13 -0.5 -5.8 -3.9 -0.9 -1.7
0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
62.2 37.0 923 92.4 81.2 65.3 9.7 88.6 67.1 27.5 11.6 9.5 129] 142 316 24.9 16.3 21.9
13 86.6 62.1 36.3 14.2 27.0 42.2) 456] 584 -30a] 200  -137] 1047 66.0 80.2 62.4 82.3 97.3|
14.9 50.7 77.0 64.5 62.5 64.7 86.4 93.8 81.8 46.0 32.4 39.0) 46.8 62.7 57.1 49.7 30.4) 3.1
50.8 59.5 57.5 459 47.9 55.8 93.2 77.1 49.1 32.7 48.4 47.1 203 -11.0 37.9 51.7 38.3 29.6
58.4 24.9 89.8 92.8 85.9 75.4 98.7 1108 73.6 313 35.2 22.9 5.4 29.5 28.5 29.0 36.5 29.7
1.0 56.2 4.1 324 921 1242 87.0, -1 55.2 80.5 73.7 09 1237 40.8 34.2 73.3 81.8 49.9
136.1 79.7, 14.4 3.7 27.0 56.8 93.5 712 1227 1136 1238 79.7 46.5 2.0 70.2 99.0 56.0 36.6
55.4 37.2 69.3 304 322 441 88.3 93.8 50.7 37.8 1008 1424 30.2 26.8 48 -17.9 -10.4 18.8
108.0 63.1 331 206 15.8 4.7 9.5 76.8 80.2 61.5 92.2 94.8 -5.6 15.6 925 85.8 55.4 94.0
69.5 19.1 75.8 77.4 71.2 50.7 97.5 93.3 68.4 30.5 28.2 33.3 13.6 12.9 423 413 24.7 34,5
-19.3 0.8 586 278 -2.2]: 719 795 51.8 335 57.1 a7l 7 23.9 19.2] 28.6 51.8 58.1|
56.7 24.9 68.6 69.0 62.2 453 100.1 89.5 61.1 31.4 33.6 32.2 9.0 6.7 40.4 32.8 16.6 6.6|
62.0 67.8 87.5 80.2 223 4.9 95.9  100.0 72.7 21.5 501 1042 40.8 34.8 58.2 30.2 25.3 39.1
12.5 152 -3200 -29.9 4.2 88.8 982  -769] 1109 1290 93.6 103 9.5 92.1 403 73.1 958  109.5
4.5 208 1096 221 44 786 100.9 389 1025 90.8 85.2 27.9 848 1035  117.8 1165 1544 1068
1127 1358 1224 1150 1132  100.§ 97.6 79.6 4. -6.5] -9.2 3.1 336  -105]  -36q 171 87  -144
63.2 61.4 73.1 74.0 61.6 64.3 782 74.7 36.0 27.3 5.6 23.7 35.9 333 7.2 4.3 18.7
33.8 536  103.6  107.4 1121  106.3 100.2 90.7 654 169 112 5.9 68.5 27.9 52.8 18.9 2.0 -0.4
73.7 50.3 81.9 78.8 67.5 53.9 91.6 9%.3 69.3 30.0 325 38.0 20.1 25.0 43.8 29.3 15.9 14.1
54.2 47.4 91.9 924 917 79.0 100.1 9.9 64.2 29.4 28.4 21.7 33.2 28.5 33.2 31.3 19.2 2.9
117.1 87.6 70.8 54.1: 77.7) 88.2 51.9 34.3 28.2 39.1 90.2 405 1200  125.4 85.6 92.4
67.9 -3.6 60.3 48.4 21.7 7.4 88.5 95.9 81.7 53.1 89.6 78.8 27.3 20.2 66.0 57.5 35.8 49.7
-2.1] 67.9 63.3 68.2 59.2) -256.1] -6.1 -9.8 26.0 86.7 60.2 325 1309 569  10.0) 14.4 70.5
51.6 70.1 72.0 48.8 38.2 31.2 80.4 85.0) 27.7 19.5 52.1 66.5 44.9 54.1 29.0 23.4 31.4 28.4
14.0 69.4 78.2 70.9 68.4 63.2 78.7 9.6 60.3 31.2 48.8 57.0 504 107.4 89.6 60.7 63.5 60.6
68.5 60.2 79.1 74.0 76.2 58.7, 97.0 91.3 232 6.2 320 23 29.1 17.9
67.7 40.9 76.7 84.8 9.9 80.1 95.6 93.1 82.2 46.4 50.7 38.6 28.2 14.5 55.0 57.4 46.6 31.1
177l 117 760 756 79.1 75.3 88.7 88.5 s0.70  13.9] 154 286 28.8 199 167 184 128 230
35.4 71.8 68.0 62.3 55.0[: - : : : : : :

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics, national accounts)

Note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it for a given indicator and country gives the relative distance to the
highest 5 performers by subtracting the benchmark for a given country and indicator from the benchmark of the highest 5 performers (that is the value 100).The actual levels of the indicators can be found in the key indicator
tables for each country ((Value-average lowest 5)/(average highest5-average lowest 5)*100). Due to this definition there will be countries above or below the average of the group with the highest 5 or the lowest 5. This
means that in the highest 5 there will be values above 100 and in the lowest 5 there will be values below 0.
For the indicators at this page, the interpretation of the benchmark is on the growth rates. The good outcomes (thus the highest performers) are increasing employment growth and increasing labour productivity growth but
decreasing or slow increase in unit labour cost.
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Table 7: Development in the main indicators under the 10 Policy Areas, reference year 2013

Employment rate (20-64)

Youth NEET (15-24)

ER older people (55-64)

ER non-EU nat (20-64)

Involuntary temp empl as % total employees 15-
64

Newly employed in %

Long term unemployment

At-risk of poverty rate of unemployed

Unemployment trap

Inactivity or part-time work due to family
responsibilities total

Employment growth over 3 years

Job vacancy rate (av over 3 most recent years)

Gender employment gap (20-64)

Gender pay gap

Adults with medium or high education

Life long learning (25-64)

Early leavers from education and training (18-
2)

Completion of tertiary or equivalent education
(30-34)

Nom ULC growth over 3 years

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level
y-0-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

68.30
-0.10
-0.20
13.00
-0.10

0.20
50.10

130

3.80
56.00
-0.90
-2.50

8.50
0.17
-0.06
13.40
-0.50
-0.30
5.10
0.40
1.20
46.20
120
150
74.80
-0.60
0.10

5.20
0.10
0.40
-0.35
035
116
150
0.10
0.10
11.70
-0.50
-1.30
16.20
0.10
-1.10
75.20
1.00
2.50
10.40
1.40
130

11.90
-0.80
-2.00

36.80
110
3.40
0.00

Source: Joint Assessment Framework update spring2014

67.20
0.00
-0.40
12.70
0.40
1.80
41.70
220
4.40
39.90
1.00
-0.50

6.32
0.07
0.28
11.60
-1.20
-0.20
3.90
0.50
-0.20
34.00
-3.90
0.60
91.90
120
-0.20

330
-0.70
0.00
138
-0.93
-0.90
220
0.20
0.50
10.20
-0.80
-1.70
10.00
-0.20
-0.10
72.80
120
230
6.70
0.10
-0.50

11.00
-1.00
-0.90

4270
-1.20
-1.70

8.50

63.50
0.50
-1.90
21.60
0.10
-0.20
47.40
170
3.90

3.97
0.77
0.75
12.40
0.20
2.00
7.40
0.60
2.60
48.50
-3.70
-3.70
81.60
0.00
-0.10

2.50
0.10
-0.10
-5.06
329
-1.76
0.70
0.00
-0.10
5.70
0.10
-1.70
14.70
170
1.40
81.80
0.80
240
170
0.20
0.50

12.50
0.00
-1.40

29.40
2.50
170

12.27

72.50
1.00
2.10
9.10
0.20
0.30

51.60
230
5.10

79.50
230
4.80

7.50
0.65
133
10.30
-0.50
-1.00
3.00
0.00
0.00
46.70
0.30
-0.20
80.10
-0.10
0.70

5.10
-0.20
-0.20

129

1.95

1.84

0.90

0.00
-0.80
17.20
-0.50
-1.50
22.00
-0.60
-3.90
92.80

0.30

0.90

9.70
-1.10

220

5.40
-0.10
0.50

26.70
110
6.30
3.69

75.60
0.20
-0.20
6.00
-0.60
0.00
61.70
0.90
330
58.00
3.50
1.80

4.45
0.06
041
2220
110
150
1.80
-0.30
0.30
26.70
-2.40
-14.40
89.80
0.70
0.60

0.80
0.00
-0.10
-0.21
2.78
3.94
120
0.00
0.00
6.30
-0.10
0.70
14.90
-1.40
-1.90
78.30
0.40
2.70
31.40
-0.20
-1.10

8.00
-1.10
-3.00

43.40
0.40
2.20
236

18

77.10
0.40
2.20
6.30

-0.80

-2.00

63.50
2.00
5.80

58.50

-0.40
2.90

2.86
-0.28
-0.67
14.50
-0.70
-0.60
240
-0.10
-1.00
69.30
150
730
73.30
0.00
-1.60

6.30
0.30
0.20
3.09
0.03
1.26
2,60
0.10
0.10
9.60
-0.70
-0.90
22.40
0.20
-0.20
86.30
0.00
0.50
7.80
-0.10
0.10

9.90
-0.70
-2.00

33.10
110
3.30
6.32

73.30
120
6.60

1130

-1.20
-3.20

62.60
2.00
8.80

67.00
3.10
9.30

122
-0.31
-0.37
16.40
-1.70
0.30
3.80
-1.60
-3.80
55.60
3.50
0.50
64.30
0.80
2.40

4.50
-0.20
0.30
11.30
7.26
25.36
140
0.10
-0.10
6.60
0.70
4.60
30.00
2.70
3.40
90.60
0.80
1.40
12.60
-0.30
170

9.70
-0.80
-1.90

43.70
4.60
3.70

10.19

65.50
1.80
0.90

16.10

-2.60
-3.10

51.30
2.00
110

54.40

-0.50
-2.10

6.53
-0.31
0.50
14.20
0.60
2.70
7.90
-1.20
1.10
31.80
5.00
3.50
74.10
-1.80
-6.50

6.10
1.20
3.70
-0.04
6.27
12.10
0.70
0.10
0.30
10.60
1.90
170
14.40
2.70
1.80
76.70
210
3.90
730
0.20
0.50

8.40
-1.30
-3.10

52.60
150
2.50

-2.94

53.20
-2.10
-10.80
20.60
0.30
5.70
35.60
-0.80
-6.70
49.70
-2.50
-19.40

8.77
0.13
-1.76
8.40
1.40
-0.10
18.40
4.00
12.70
45.80
1.80
7.70
51.60
-6.20
-13.70

170
-0.10
-0.10

-17.01
-1.30
-15.04

0.80
-0.10
-0.60
19.60
-0.50
-4.90

67.20
150
4.70
2.90
0.00

-0.10

10.10
-1.30
-3.60

34.60
3.70
6.20

-13.16

58.20
-1.10
-4.30
18.60
-0.20
0.60
43.40
-0.50
-0.20
49.70
-2.50
-9.40

21.48
-0.30
-1.39
15.20
0.00
-1.30
13.10
2.00
5.80
46.00
4.20
6.60
82.80
0.10
2.20

3.00
0.30
-0.50
-8.81
-0.71
-0.13
0.80
-0.20
0.00
10.20
-0.30
-3.10
17.80
0.00
110
55.20
0.80
2.60
10.90
0.20
0.10

23.50
-1.40
-4.90

40.70
0.60
0.10

-5.40

69.50
0.10
0.30

11.20

-1.00

-1.20

45.60
110
5.80

48.60
0.70
0.70

9.87
134
132
13.10
-1.80
-1.50
4.20
0.20
0.40
36.00
-0.70
-1.00
77.30
-0.10
0.10

5.20
1.90
1.90
0.45
-0.27
122
0.60
0.00
0.20
8.20
-0.50
-0.80
14.80
-0.20
-0.40
75.10
2.60
4.30
17.70
12.00
12.70

9.70
-1.90
-2.90

44.00
0.40
0.50
4.62

53.90
-1.50
-4.80
18.60

1.90

3.70
36.50
-0.20
-1.10
39.70
11.40

2.10

711
0.85
117
9.30
0.70
1.50
11.00
0.70
4.30
42.90
0.90
5.70

130
0.10
0.10
-10.95
-1.89
-13.59
1.00
1.00
1.00
8.60
-1.80
-3.10

79.70
0.40
3.00
240
0.00
0.20

3.70
-0.50
0.00

25.90
2.20
1.60
276

9.68

120
2.80
44.40
-3.30
3.60
78.70

-0.50

0.00

17.00
-0.60
-1.80

22.40
0.70
2.60
4.80

16.66

16.40

-0.80

9.10
-2.30
-3.60

47.80
-2.10

2.50
-6.94

69.70
1.60
4.70

13.00

-1.90

-4.80

54.80
2.00
6.60

60.20
110
4.30

297
-0.37
-1.89
17.90
-0.50
-1.10
5.80
-2.00
-3.00
55.90
4.00
8.00
90.10
0.20
2.60

170
-0.10
-0.30

5.35

9.23
26.08

0.40

0.00
-0.10

4.20

0.60

4.00
13.80

0.20

0.70
89.40

0.30

0.90

6.50
-0.40

150

9.80
-0.80
-3.50

40.70
3.50
8.40
8.36



Employment rate (20-64)

Youth NEET (15-24)

ER older people (55-64)

ER non-EU nat (20-64)

Involuntary temp empl as % total employees 15-
64

Newly employed in %

Long term unemployment

At-risk of poverty rate of unemployed

Unemployment trap

Inactivity or part-time work due to family
responsibilities total

Employment growth over 3 years

Job vacancy rate (av over 3 most recent years)

Gender employment gap (20-64)

Gender pay gap

Adults with medium or high education

Life long learning (25-64)

Early leavers from education and training (18-
24)

Completion of tertiary or equivalent education
(30-34)

Nom ULC growth over 3 years

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3y ears (%-pts)

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-o-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)

Level
y-0-y change (%-pts)
Change recent 3 y ears (%-pts)

Level

y-0-y change (%-pts)

Change recent 3 y ears (%-pts)
Level

EU28

68.30
-0.10
-0.20
13.00
-0.10

0.20
50.10

130

3.80
56.00
-0.90
-2.50

8.50
0.17
-0.06
13.40
-0.50
-0.30
5.10
0.40
1.20
46.20
120
150
74.80
-0.60
0.10

5.20
0.10
0.40
-0.35
035
116
150
0.10
0.10
11.70
-0.50
-1.30
16.20
0.10
-1.10
75.20
1.00
2.50
10.40
1.40
130

11.90
-0.80
-2.00

36.80
110
3.40
0.00

Source: Joint Assessment Framework update spring2014

LT

69.90
1.40
5.60

11.10

-0.10
-2.10

53.40
170
5.10

70.80
6.90

12.70

174
0.04
0.03
17.40
130
230
5.10
-1.50
-2.30
54.40

6.30
-0.20
-1.60

51.30
270
7.50
5.50

71.10
-0.30
0.40
5.00
-0.90
-0.10
40.50
-0.50
0.90
61.70
220
3.00

372
-0.29
0.78
12.60
-0.20
0.70
1.80
0.20
0.50
51.90
9.60
6.60
86.00
-0.70
0.50

4.10
0.00
-2.10
732
-0.08
-0.55
0.80
0.10
0.30
14.10
-0.30
-3.10
8.60
-0.10
-0.60
80.50
220
2.80
14.40
0.50
1.00

6.10
-2.00
-1.00

52.50
2.90
6.40
9.54

HU

63.20
110
2.80

15.40
0.70
3.00

38.50
1.60
4.10

63.00
1.80

12.80

7.89
126
127
15.50
0.80
2.20
5.00
0.10
-0.50
50.60
130
5.80
79.50
-0.10
-1.10

4.70
0.00
0.20
0.76
-0.40
4.19
110
0.00
0.00
12.70
1.00
170
20.10
2.10
3.00
82.50
0.40
120
3.00
0.20
0.20

11.80
0.30
130

31.90
2.00
6.20
9.14

MT

NL
64.90
1.80
4.80
9.90
-1.20
0.40
35.90
230
5.50
64.00
3.90
3.00

3.98
034
110
12.80
0.10
110
2.90
-0.10
-0.30
48.20
4.80
15.70
55.90
0.20
-2.40

5.10
030
1.00
8.29
1.07
3.90

29.70
-2.50
-6.70

6.10
-0.10
-1.60

41.00

2.90

5.80

7.70

0.70

1.50

20.90
-1.70
-5.00

26.00
3.60
4.50
9.08

19

76.50
-0.70
-0.30
5.10
0.80
0.80
60.10
1.50
6.40
50.50
-2.50
-2.30

8.24
164
240
14.80
-0.60
3.40
240
0.60
120
33.30
-0.20
-8.40
84.00

0.50

75.80
240
3.50

17.40
0.90
0.80

9.20
0.40
-0.80

43.10
0.90
170
3.85

AT

75.50
-0.10
0.60
7.10
0.60
0.00
44.90
1.80
2.50
60.70
-1.40
-1.30

075
-0.05
-0.05
15.90
-0.10
020
1.20
0.10
010
45.40
440
7.40
67.60
020
060

8.00
0.00
-0.10
3.69
-0.29
148
1.90
0.00
0.20
9.50
-1.10
-1.10
23.40
-0.30
-0.90
83.10
0.00
0.60
13.90
-0.20
0.20

7.30
-0.30
-1.00

27.30
1.00
3.80
6.51

PL

64.90
0.20
0.60

12.20
0.40
1.40

40.60
1.90
6.50

62.00

-2.60
-2.00

17.90
051
-2.25
12.10
-0.80
-1.90
4.40
0.30
1.40
42.50
-1.10
0.40
80.80
0.10
4.80

330
-0.10
0.00
=ILER)
-0.25
-10.85
0.50
0.00
-0.40
14.50
0.00
0.50
6.40
0.90
-1.60
90.10
0.50
160
4.30
-0.20
-0.90

5.60
-0.10
0.20

40.50
1.40
5.70
3.67

PT

65.60
-0.90
-4.90
14.20
0.10
270
46.70
0.20
-2.50
58.60
-3.20
-10.80

18.53
0.48
-0.83
12.40
0.30
-0.10
9.30
1.60
3.00
38.30
230
130
79.20
0.20
-1.50

150
-0.10
0.40
-835
-1.20
-4.71
0.40
0.00
0.00
6.40
-0.40
-3.40
15.70
3.20
5.70
40.00
240
8.10
9.80
-0.80
4.00

19.20
-1.60
-9.50

29.20
2.00
5.70

-2.80

RO

63.90
0.10
0.60

17.20
0.40
0.80

41.50
0.10
0.40

133
-0.13
0.46
5.70
-0.20
-0.70
3.40
0.20
0.90
51.80
4.10
5.40
53.90
0.10
-7.80

1.00
0.00
0.10
037
0.13
2.60
0.70
0.10
-0.40
15.40
0.30
0.50
9.70
-1.30
230
76.30
0.40
2.00
2.00
0.60
0.70

17.30
-0.10
-1.10

22.80
1.00
4.70
024

S

67.20
-1.10
-3.10

9.20
-0.10
2.10
33.50
0.60
-1.50

60.40
-3.10
-0.20

9.11
0.48
0.25
11.70
-0.50
-0.10
5.20
0.90
2.00
46.90
230
330
89.50
-0.20
6.10

110
0.20
0.10
-4.35
0.18
-2.89
0.80
0.00
0.00
8.20
1.00
0.70
2.50
0.20
3.40
85.50
0.50
2.20
12.40
-1.40
-3.80

3.90
-0.50
-1.10

40.10
0.90
530

-0.79

SK

65.00
-0.10
0.40
13.70
-0.10
-0.40
44.00
0.90
3.50

591
0.24
1.65
9.00
-0.10
-1.40
10.00
0.60
0.70
44.60
2.00
-4.00
44.30
0.00
2.10

4.70
0.00
0.20
1.03
0.75
136
0.80
0.00
-0.20
14.40
-1.10
-0.10
21.50
1.00
-0.40
91.90
0.20
0.90
2.90
-0.20
0.10

6.40
110
170

26.90
3.20
4.80
0.75

73.30
-0.70
0.30
9.30
0.70
0.30
58.50
030
230
53.30
1.60
3.90

10.22
-0.21
0.20
19.00
-0.70
110
170
0.10
-0.30
45.50
2.00
-5.90
74.80
2.50
2.70

3.20
0.20
0.20
0.27
-1.24
043
1.90
-0.10
0.00
2.80
-0.20
-0.20
19.40
-0.20
-1.40
85.90
110
2.90
24.90
0.40
1.90

9.30
0.40
-1.00

45.10
-0.70
-0.60

9.03

SE

79.80
0.40
170
7.50

-0.30
-0.20

73.60
0.60
3.20

50.20
250
230

9.55
043
0.10
19.90
-0.30
110
150
0.00
-0.10
4220
3.80
3.20
72.30
-1.40
-4.20

3.60
-0.20
-0.10

3.87

0.02

4.46

150

0.10

0.40

5.00
-0.10
-1.10
15.90

0.10

0.20

83.20
0.80
2.00

28.10
1.40
3.70

7.10
-0.40
0.60

48.30
0.40
3.00
375

UK

74.90
0.70
130

13.30

-0.70
-0.40

59.80
170
270

61.90
0.40

-1.70

3.49
-0.12
0.06
15.80
0.10
0.80
2.70
0.00
0.20
51.40
4.20
0.50
64.90
-0.80
-0.50

10.20
-0.50
2.70
3.06
1.09
378
1.80
0.10
0.00
11.10
-0.50
-0.30
19.10
-1.00
-1.50
78.40
0.50
230
16.10
0.30
-3.30

12.40
-1.20
-2.50

47.60
0.50
4.60
539
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BELGIUM

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

BELGIUM
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0 '01 02 | 03 | '04 | 05 | ‘06 | 'O7 | '08 | 09 | 10 | "1 M2 | M3 | M4* | M5° | M6 | 17 | 118 | 19 0
Employment rate (ER) 658 | 650 | 650 | 647 | 656 | 665 | 665 | 67.7 | 68.0 | 671 | 676 | 673 | 67.2 | 67.2 | 671 | 67.3
seseess ER target™ 732
*  Projected ER if no policy change™™ 69.5

Sources and notes
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Belgium
2020
Benchmark| national 2011 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 65.8 67.6 67.3 67.2 67.2 73.2 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training at most lower sec.
educ. and notin
further education or
training 13.8 11.9 12.3 12.0 11.0 9.5 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 35.2 b 44.4 42.6 43.9 42.7 47.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 2.0 0.7 1.4 0.2 -0.2 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 56.0 61.6 61.5 61.7 62.1 54.1 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 -64 75.5 73.5 73.0 72.7 72.3 47.9 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 26.3 37.3 38.7 39.5 41.7 20.1 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 19.5 11.9 11.5 11.0 10.2 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 61.0 60.5 b 59.4 57.9 48.6 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 51.2 48.4 47.3 47.1 46.8 45.7 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 40.4 39.6 38.9 39.9 58.0 56.9 56.0
Part-time employment % of total employment
20.7 u 23.9 25.0 25.0 24.6 19.4 19.8
Temporary employees % of total employees 9.0 8.1 8.9 8.1 8.1 14.0 13.7
Overall unemployment % of labour force
rate 6.9 8.3 7.2 7.6 8.4 9.6 10.4 10.8
Long-term % of labour force
unemployment 3.7 4.1 3.5 3.4 3.9 78.6 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 15.2 22.4 18.7 b 19.8 23.7 21.4 22.9
Youth NEET rate % of population aged
15-24 17.7 10.9 11.8 12.3 12.7 52.9 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 137.9 129.9 128.8 128.3 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
146.5 137.2 135.1 134.0 99.9 99.9
Nominal unit labour cost % change from
growth previous year 0.4 -0.3 2.7 4.1 0.6 3.2
Real unit labour cost % change from
growth previous year -1.5 -2.3 0.7 2.1 0.3 -0.7 0.8
Gender pay gap 10.2 10.2 10.0 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 7.1u 6.0 6.8 6.2 6.3 8.5 u 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 11.8 13.4 12.8 11.6 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 30.4 37.9 34.0 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 91.0 90.7 91.9
inactivity and part-time
work due to personal
and family
responisibilities 3.3 3.5 4.0 3.3 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.7 1.7 2.0 2.2 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 585 b 70.5 71.3 71.6 72.8 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
6.2d 7.2 7.1 6.6 6.7 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Belgium

Employment Key employment challenge
policy area

Particularly good labour
market outcome

1. Increase labour Low participation of older workers, non-EU nationals,
market participation and low skilled youth.

Low participation of people of migrant background.

2. Enhancing Increased risk of labour market segmentation, especially
labour market for the young.

functioning;

combating

segmentation

3. Active labour Average long-term unemployment incidence despite
market policies significant investment in ALMP.

4. Adequate and
employment
oriented social
security systems

High tax wedge, especially for low wage earners.

At-risk of In-work poverty below
the EU average.

5. Work-life Steep social gradient in the uptake of Early Child
balance Education and Care.

6. Job creation

7. Gender equality

8. Improving skill Participation in LLL is below average and declining over
supply and time.

productivity; Differences in activity and employment rates between
Lifelong learning high and low skilled is considerably and consistently

higher than the EU average and neighbouring countries
pointing at skills mismatches.

9. Improving High rates of early school leavers in Wallonia and
education and reaching worrisome levels in Brussels.

training systems

10. Wage setting Decelerating ULC growth but still insufficient to correct
mechanisms and for accumulated deviation with main trading partners.

labour cost
developments
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BULGARIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

BULGARIA
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Employment rate (ER) 553|548 | 558 | 580|601 |619|651|684| 707|688 |654|629|630|635| 644|655
seseass ER target™ 76.0
= Projected ER if no policy change™™ 678

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Bulgaria

2020
Benchmark | national 2011 ’ 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 55.3 65.4 629 b 63.0 63.5 76.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training at most lower sec.
educ. and not in
further education or
training 13.9 11.8 12.5 12.5 11.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 19.5 27.7 27.3 26.9 29.4 36.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year -2.4 -3.9 -2.2 -2.5 -0.4 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 50.7 61.7 59.8 b 60.2 60.7 48.2 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 60.2 69.1 66.0 b 65.8 66.4 14.1 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 20.8 43.5 44.6 b 45.7 47.4 40.3 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 9.5 7.4 6.2 b 5.6 5.7 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 53.0 50.5 b 49.9 48.5 18.6 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 37.5 40.0 36.7 b 36.2 36.9 5.6 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 51.8 58.0 56.9 56.0
Part-time employment % of total employment
: 2.3 23b 2.4 2.6 19.4 19.8
Temporary employees % of total employees 4.4 4.0 b 4.4 5.6 14.0 13.7
Overall unemployment % of labour force
rate 16.4 10.3 11.3 12.3 13.0 9.6 10.4 10.8
Long-term % of labour force
unemployment 9.4 4.8 6.3 6.8 7.4 46.1 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 33.3 23.2 25.0 b 28.1 28.4 21.4 22.9
Youth NEET rate % of population aged
15-24 : 21.8 21.8 21.5 21.6 -8.7 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 31.4 40.8 42.9 44.5 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
325 41.0 43.1 44.4 99.9 99.9
Nominal unit labour cost % change from
growth previous year 1.5 5.2 2.5 4.4 0.6 3.2
Real unit labour cost % change from
growth previous year -4.8 2.4 -2.2 1.3 -0.7 0.8
Gender pay gap 13.0 13.0 14.7 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 3.2 2.8 b 3.2 4.0 8.5 83 u 85u
newly employed share of people in
current job 12 months
or less in total
employment 10.4 11.4 12.2 12.4 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 48.3 52.2 48.5 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 80.9 81.6 81.6
inactivity and part-time
work due to personal
and family
responisibilities 2.6 23 b 2.4 2.5 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.8 0.7 0.7 0.7 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 67.5 79.4 80.0 81.0 81.8 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
1.2 1.3 1.5 1.7 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Bulgaria

Employment Policy
Area

Key Employment Challenges

Particularly Good
labour market
outcome

1. Increase labour
market participation

Employment rate is low, in particular for men, younger
workers and low-skilled.

The youth NEET is significantly worse than the EU-
average.

The duration of working life is below EU average with
men being significantly below.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour market
policies

Long-term unemployment high and ALMP spending
and activation is low.

4. Adequate and
employment oriented
social security systems

Unemployment trap worse than the EU-average.

5. Work-life balance

Uptake of childcare very low.

6. Job creation

Employment growth negative signifying job losses.

7. Gender equality

8. Improving skill
supply and productivity;
Lifelong learning

Lifelong learning participation below EU average.

9. Improving education
and training systems

Weak link between the education system and the
labour market needs.

Tertiary education is lower than EU average in general
and for the age group 30-34.

10. Wage setting
mechanisms and
labour cost
developments

Unit labour costs have increased significantly.
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CZECH REPUBLIC

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

CZECH REPUBLIC
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Sources and notes
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from Mational Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast, 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Czech Republic

2020
Benchmark | national 2011 | 2012 | 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 71.0 70.4 70.9 b 71.5 725 75.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and not in
further education or
training 4.9 4.9 5.5 5.4 5.5 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 13.7 20.4 23.7 25.6 26.7 32.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year -0.8 -1.0 0.0 0.4 0.9 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 61.9 60.9 61.7 b 62.5 63.8 61.2 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 80.2 79.6 79.9 b 80.2 81.0 97.8 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 36.3 46.5 47.7 b 49.3 51.6 55.1 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 18.3 18.7 18.2 b 17.7 17.2 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 58.4 582 b 57.8 59.1 52.4 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 45.8 41.6 40.4 b 38.6 40.4 19.8 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 74.7 734 b 77.2 79.5 58.0 56.9 56.0
Part-time employment % of total employment
5.3 5.8 54b 5.7 6.5 19.4 19.8
Temporary employees % of total employees 7.2 8.2 8.0 b 8.3 9.1 14.0 13.7
Overall unemployment % of labour force
rate 8.8 7.3 6.7 7.0 7.0 9.6 10.4 10.8
Long-term % of labour force
unemployment 4.3 3.0 2.7 3.0 3.0 87.0 4.2 4.7 51
Youth unemployment % of youth labour
rate force (15-24) 17.0 18.3 18.1 b 19.5 19.0 21.4 22.9
Youth NEET rate % of population aged
15-24 : 8.8 8.3 8.9 9.1 77.8 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 65.9 74.2 74.5 73.8 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
58.8 67.6 67.9 67.2 99.9 99.9
Nominal unit labour cost % change from
growth previous year 2.7 -0.4 0.5 33 -0.1 0.6 3.2
Real unit labour cost % change from
growth previous year 1.3 1.2 1.4 1.7 -2.0 -0.7 0.8
Gender pay gap 21.6 22.6 22.0 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 4.8 u 6.2 6.4 b 6.8 7.5 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 11.3 11.5 10.8 10.3 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 40.6 46.4 46.7 46.1 46.9 ef:
unemployment trap - tax
rate on low wage
earners 80.0 80.2 80.1
inactivity and part-time
work due to personal
and family
responisibilities 5.3 50b 5.3 5.1 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.7 1.0 0.9 0.9 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 86.1 91.9 92.3 92.5 92.8 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
: 7.5 11.4 b 10.8 9.7 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Czech Republic

Employment Policy
Area

Key Employment Challenges

Particularly good
labour market outcome

1. Increase labour
market participation

Employment rate of low-skilled is low.

Employment of non-EU
nationals is high.

2. Enhancing labour
market functioning;

combating

segmentation

3. Active labour market | Insufficient performance of PES and
policies relatively low participation in ALMPs.

4. Adequate and
employment oriented
social security systems

The at-risk of poverty rate is
low.

5. Work-life balance

Negative labour market impact of
parenthood is high with very strong
employment impact of motherhood.

Inactivity due to personal and family
responsibilities for women is very high.
The uptake of childcare is low.

6. Job creation

7. Gender equality

Gender employment gap is high.
Gender pay gap is high.

8. Improving skill
supply and productivity;
Lifelong learning

The share of well-educated
adult population (adults and
youth with at least upper
secondary education) is high.

9. Improving education
and training systems

Tertiary education attainment of 30-36 is
below the EU average but strongly
increases over recent years.

Low number of early leavers
from education and training
(18-24).

10. Wage setting
mechanisms and
labour cost
developments
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DENMARK

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

DENMARK
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seeeeee ER target™ 80.0
*  Projected ER If no policy change™* 78.2

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast, 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Denmark
2020
Benchmark| national 2011 ’ 2012 ’ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
% of population aged
Overall employment rate 20 - 64 78.0 75.8 75.7 75.4 75.6 80.0 68.5 68.4 68.3 75.0
% of pop. 18-24 with
at most lower sec.
educ. and not in
Early leavers from further education or
education and training training 11.7 11.0 9.6 9.1 8.0 less than 10 13.4 12.7 11.9 less than 10
Completion of tertiary
Tertiary educational or equivalent
attainment education (30-34) 32.1 41.2 41.2 43.0 43.4 at least 40 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 0.5 -2.5 -0.2 -0.3 0.3 0.2 -0.2
% of female
Employment rate of population aged 20 -
women 64 72.9 73.0 72.4 72.2 72.4 97.2 62.2 62.3 62.5
% of male population
Employment rate of men aged 20 - 64 82.9 78.6 79.0 78.6 78.7 84.6 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 55.7 58.4 59.5 60.8 61.7 90.8 47.3 48.8 50.1
difference in the
employment rate
between men and
women in percentage
Employment gender gap points 10.0 5.6 6.6 6.4 6.3 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 70.3 69.7 67.5 67.7 79.8 61.1 60.1 59.5
% of population with
at most lower
Employment rate of low secondary education
skilled persons aged 20 - 64 64.1 62.6 62.0 60.2 59.6 97.5 52.9 52.1 51.4
% of population with
Employment rate of non- non-EU citizenship
EU nationals aged 20 - 64 56.2 55.4 54.5 58.0 58.0 56.9 56.0
Part-time employment % of total employment 21.7 26.2 25.9 25.7 25.4 19.4 19.8
Temporary employees % of total employees 10.2 8.5 8.9 8.6 8.8 14.0 13.7
Overall unemployment
rate % of labour force 4.3 7.5 7.6 7.5 7.0 9.6 10.4 10.8
Long-term
unemployment % of labour force 0.9 1.5 1.8 2.1 1.8 98.1 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.7 14.0 14.2 14.1 13.1 21.4 22.9
% of population aged
Youth NEET rate 15-24 4.7 6.0 6.3 6.6 6.0 99.3 12.9 13.1 13.0
EU-27 =100 (based on
Labour productivity per PPS per employed
person employed person) 111.6 113.0 111.6 111.9 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked) 129.1 131.7 128.7 128.5 99.9 99.9
Nominal unit labour cost % change from
growth previous year 0.5 -0.5 0.0 1.5 1.2 0.6 3.2
Real unit labour cost % change from
growth previous year -2.4 -4.5 -0.7 -0.8 -0.2 -0.7 0.8
Gender pay gap 15.9 16.3 14.9 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 4.2 4.0 4.1 4.4 4.5 8.5 u 83 u 8.5 u
share of people in
current job 12 months
or less in total
newly employed employment 20.7 21.3 21.1 22.2 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 36.3 29.1 26.7 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 89.6 89.1 89.8
inactivity and part-time
work due to personal
and family
responisibilities 0.9 0.8 0.8 0.8 5.1 5.1 5.2
% change over the
job vacancy rate recent 3 years 1.2 1.2 1.2 1.2 1.4 1.4 1.5
Share of adult
population with upper
secondary or tertiary
education age 25-64 78.5 75.6 76.9 77.9 78.3 73.4 74.2 75.2
percentage of adult
population participating
in education and training age 25-64 19.4 b 32.5 32.3 31.6 31.4 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Denmark

Employment policy
area

Key employment challenge

Particularly Good labour market
outcomes

1. Increase labour
market participation

Significant difference between the
employment rate of EU and non-EU
nationals, especially for women, but a
moderate increase in the employment rate of
non-EU-Nationals in the last year.

Relatively low rate of young NEETs (15-24) and high
employment rate for older persons (55-59).

2. Enhancing labour
market functioning;
combating
segmentation

Both share of long term unemployed in total
unemployment, share of newly employed and share
of temporary employees due to education/training
(men) are significantly better than the EU average.

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Unemployment trap and low-wage-trap (tax
rate on low wage earners) as well is worse
than EU average.

Inactivity trap for second member of a couple
(marginal effective tax rate on labour income
for 2™ member moving from social
assistance to work) and low wage trap for
2nd earner income is worse than the EU-
average, but both show some positive
developments.

At risk of poverty for unemployed is significantly better
than EU-average.

Net replacement rate (12 months, for all family types)
is significantly better than EU-average.

5. Work-life balance

Childcare (0 to school age) above 30 hours is
significantly above EU average.

Rate of inactivity and part/time work due to family
responsibility is significantly better than EU-average.

6. Job creation

7. Gender equality

Female rate of inactivity and part/time work due to
family responsibilities is significantly better than EU-
average.

8. Improving skill
supply and
productivity; Lifelong
learning

Youth attainment level (20-24) is worse than
EU average.

Both public spending (% GDP) on human resources,
the number of tertiary graduates (20-29), share of
participants in lifelong learning (25-64) and share of
inactive in education or training are significantly
better than EU-average.

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments
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GERMANY

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and
GERMANY

national ER target
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0 ‘01 02 | '03 | 04 | 05| 06 | 'O7 | '08 | 09 | 10 | "1 M2 | M3 | M4 | 57 M6 | M7 | 118 | 19 0
Employment rate (ER) 688 | 691 | 66868 | 664 | 6688 | 694 | 711|729 | 740 | 742 | 749 | 763 | 767 | 771 | 791 | 796
seseees ER target™ 770
®  Projected ER if no policy change™* 772

Sources and notes
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast, 2014-2020° interpolated until 2020
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2. Key indicators on labour market performance

Germany
2020
Benchmark| national 2011 | 2012 | 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment % of population aged
rate 20-64 68.8 74.9 76.3 76.7 77.1 77.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 14.6 11.9 11.7 10.6 9.9 less than 10 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 25.7 29.8 30.7 32.0 33.1 42.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 1.7 0.5 1.4 1.1 0.6 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 60.9 69.6 71.1 71.5 72.3 96.7 62.2 62.3 62.5
Employment rate of % of male population
men aged 20 - 64 76.5 80.1 81.4 81.8 81.9 103.0 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 37.6 57.7 59.9 61.5 63.5 97.2 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 15.6 10.5 10.3 10.3 9.6 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 69.5 71.3 709 b 71.1 90.7 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 52.7 56.0 57.3 57.7 58.2 91.8 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 55.6 57.8 58.9 58.5 58.0 56.9 56.0
Part-time employment % of total
employment 19.4 26.1 26.5 26.5 27.1 19.4 19.8
Temporary employees % of total employees 12.8 14.7 14.8 13.9 13.5 14.0 13.7
Overall unemployment % of labour force
rate 8.0 7.1 5.9 5.5 5.3 9.6 10.4 10.8
Long-term % of labour force
unemployment 4.1 3.4 2.8 2.5 2.4 92.6 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 8.5 9.9 8.6 8.1 7.9 21.4 22.9
Youth NEET rate % of population aged
15-24 7.7 8.3 7.5 7.1 6.3 97.2 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based
person employed on PPS per employed
person) 107.6 106.9 108.3 106.9 99.8 99.9
Labour productivity per EU-27 =100 (based
hour worked on PPS per hour
worked) 124.3 125.7 127.3 126.0 99.9 99.9
Nominal unit labour cost % change from
growth previous year 0.5 -1.1 1.0 3.1 2.1 0.6 3.2
Real unit labour cost % change from
growth previous year 1.2 -2.1 -0.2 1.6 -0.1 -0.7 0.8
Gender pay gap 22.3 22.2 22.4 p|: 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 21 u 3.5 3.7 31u 29 u 8.5 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 15.1 15.6 15.2 14.5 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 70.3 67.8 69.3 46.1 46.9 e|:
unemployment trap -
tax rate on low wage
earners 72.9 73.3 73.3
inactivity and part-time
work due to personal
and family
responisibilities 6.1 5.8 6.0 b 6.3 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 25 2.3 2.5 2.6 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 81.3 85.8 86.3 86.3 86.3 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
5.2 7.7 7.8 7.9 7.8 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not

- not

u-

Note: Completion of tertiary or equivalent education (30-34): The respective figure for Germany in 2013, including post-secondary qualifications at ISCED level 4, amounted to 44.5% (national data sources)
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Germany

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

Employment is high in particular for
men, older men and non-EU
nationals.

Unemployment ratio for young and
NEET rates are at low levels.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour
market policies

Activation of LTU is stagnating.

4. Adequate and
employment oriented
social security
systems

High at risk of poverty especially for unemployed;
replacement rates after 6 months unemployment
being low.

High tax wedge in particular on low-wage and 2
income earners.

5. Work-life balance

Inactivity and part-time work due to lack of childcare is
higher than the EU-average in particular for women,
but showing some positive developments.

Negative employment impact of parenthood.

6. Job creation

Employment growth above the EU
with high number of vacancies.

7. Gender equality

The gender pay gap is persistent and among the
highest in the EU.

8. Improving skill
supply and
productivity; Lifelong
learning

Skills mismatch for high-skilled workers.

9. Improving
education and
training systems

Despite better results in PISA 2012 partly lower
education attainments of people with social economic
disadvantage or migrant background persists.

Despite above average expenditure for all levels of
education combined, below average expenditure in
primary education.

ESL rate decreased to below the
national target of 10%.

10. Wage setting
mechanisms and
labour cost
developments
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ESTONIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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° - Av. empl. growth needed between 2014 and 2020 in
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62 200 202
0 ‘01 02 | 03 | 04 | 05| ‘06 ‘07 | 08 | 09 | 10 | "M M2 | 13 | 147 | 157 | 16 | 17 | 18 19 0
Employment rate (ER) 674|678 |692)| 700|706 | 720|758 |768 | 770|699 |667 | 704 | 721|733 | 742|752
sssssss ER target" 76.0
*  Projected ER if no policy change™* 70.5

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report
Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Estonia
2020
Benchmark | national 2011 | 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 67.4 66.7 70.4 721 733 b 76.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 15.1 11.6 10.9 10.5 9.7 9.5 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 30.8 b 40.0 40.3 39.1 43.7 40.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -1.5 -4.8 7.0 21 1.9 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 62.9 65.7 67.6 69.3 70.1 b 87.5 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 72.4 67.7 73.5 75.2 76.7 b 73.2 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 46.3 53.8 57.2 60.6 62.6 b 94.0 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 9.5 2.0 5.9 5.9 6.6 b 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 56.5 61.9 62.3 62.9 b 64.5 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 41.9 44.1 48.3 49.6 56.9 b 86.6 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 57.7 63.8 63.9 67.0 b 58.0 56.9 56.0
Part-time employment % of total employment
6.8 11.0 10.6 10.4 10.2 b 19.4 19.8
Temporary employees % of total employees 2.3 3.7 4.5 3.5 35b 14.0 13.7
Overall unemployment % of labour force
rate 13.6 16.7 12.3 10.0 8.6 9.6 10.4 10.8
Long-term % of labour force
unemployment 6.2 7.6 7.0 5.4 3.8 79.6 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 23.5 329 223 20.9 18.7 b 21.4 22.9
Youth NEET rate % of population aged
15-24 145 14.5 11.8 12,5 11.3 62.6 129 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 47.4 69.0 69.8 69.9 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
40.5 60.6 60.0 60.7 99.9 99.9
Nominal unit labour cost % change from
growth previous year 2.9 -5.0 -1.8 4.2 0.6 3.2
Real unit labour cost % change from
growth previous year -1.8 -5.3 -4.7 0.9 -0.7 0.8
Gender pay gap 27.7 27.3 30.0 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 1.7 u 1.6 u 1.6 1.5u 1.2 b 85u 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 16.1 18.8 18.1 16.4 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 46.7 52.1 55.6 46.1 46.9 el:
unemployment trap - tax
rate on low wage
earners 62.7 63.5 64.3
inactivity and part-time
work due to personal
and family
responisibilities 4.2 4.0 4.7 4.5 b 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.5 1.1 1.3 1.4 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 86.1 b 89.2 88.9 89.8 90.6 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
6.5 b 10.9 12.0 12.9 12.6 8.8 9.0 10.4

Source: Eurostat database (labour market Sta(lstlcs national accounts) National Reform Programmes

Notes: b - break in series, p - pr

isional, ¢ -

n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available

Additional note: the benchmark is normalised in the fouowmg way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Estonia

Employment policy
area

Key employment challenges

Particular good
labour market
outcome

1. Increase labour
market
participation

Employment rate of older
workers is higher than EU
average.

2. Enhancing labour
market functioning;
combating
segmentation

Share of employees (15-
64) in involuntary
temporary employment
contracts significantly lower
than EU-average.

3. Active labour
market policies

ALMP expenditure and activation is
relatively low.

4. Adequate and
employment
oriented social
security systems

Replacement rates after 12 months of
unemployment are low.

Low wage trap significantly
low.

5. Work-life balance

Employment impact of parenthood is high.
Childcare below 30 hours is low.

6. Job creation

7. Gender equality

Gender pay gap is high.

Proportion of involuntary

part-time work for women
is significantly lower than
EU-average.

8. Improving skill
supply and
productivity; Lifelong
learning

Mismatch of the skills of the unemployed
and the needs of the labour market.

9. Improving
education and
training systems

Participation of low-skilled persons in
education and training remains low.

Participation in early education is low.

10. Wage setting
mechanisms and
labour cost
developments
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IRELAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
IRELAND
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60 in order to reach target: 0.3-0.7%
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2000 | 01 '02 '03 '04 05 '06 ‘07 '08 '09 10 "1 "12 13 | 147 | 157 | 16 "7 "18 19 | 2020
Employment rate (ER) 704 | 711|707 | 706 | 715 | 726 | 734 | 738 | 723 | 669 | 646 | 638 | 637 | 655 | 67.7 | 698
«++++++ ER target (lower bound)™ 69.0
««eeeee ER target (upper bound)™ 71.0
% Projected ER if no policy change™* 65.7

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report
Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Ireland
2020
Benchmark | national 2011 | 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 70.4 64.6 63.8 63.7 65.5 69-71 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 11.5 10.8 9.7 8.4 8.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 27.5 50.1 49.7 51.1 52.6 60.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 4.5 -4.1 -1.8 -0.6 2.4 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 57.9 60.2 59.4 59.4 60.3 46.6 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 82.8 69.1 68.2 68.1 70.9 39.9 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 45.3 50.2 50.0 49.3 51.3 54.1 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 24.9 8.9 8.8 8.7 10.6 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 60.2 58.0 58.0 59.7 54.3 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 56.4 46.7 44.7 43.0 46.2 43.2 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 56.5 57.8 54.9 54.4 58.0 56.9 56.0
Part-time employment % of total employment
16.7 22.6 23.5 239 24.0 19.4 19.8
Temporary employees % of total employees 5.3 9.6 10.2 10.1 10.0 14.0 13.7
Overall unemployment % of labour force
rate 4.2 13.9 14.7 14.7 13.1 9.6 10.4 10.8
Long-term % of labour force
unemployment 1.6 6.8 8.7 9.1 7.9 41.4 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.5 27.6 29.1 30.4 26.8 21.4 22.9
Youth NEET rate % of population aged
15-24 : 19.2 18.8 18.7 16.1 29.4 129 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 129.7 137.6 141.0 141.6 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
113.9 126.0 129.2 128.8 99.9 99.9
Nominal unit labour cost % change from
growth previous year 1.7 -6.7 -4.0 0.0 0.6 3.2
Real unit labour cost % change from
growth previous year -3.4 -5.3 -4.6 -0.6 |: -0.7 0.8
Gender pay gap 13.9 11.7 p 14.4 p|: 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 1.8 u 6.0 6.8 u 6.8 u 6.5 u 8.5 u 83 u 85u
newly employed share of people in
current job 12 months
or less in total
employment 11.5 12.9 13.6 14.2 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 27.9 31.8 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 78.2 75.9 74.1
inactivity and part-time
work due to personal
and family
responisibilities 2.4 24 49 b 6.1 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.4 0.5 0.6 0.7 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 57.6 72.8 73.6 74.6 76.7 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
6.8 6.8 7.1 7.3 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u - unreliable, ":" - not

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Ireland

Employment policy
area

Key employment challenge

Particularly good labour
market outcomes

1. Increase labour
market participation

Employment for both men and
women is below the EU average
but showing improvement.

Youth unemployment (15-24) and
NEET rates above EU average but
showing improvement.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour market
policies

Long-term unemployment is high.

Participation in activation measures
is low.

4. Adequate and
employment oriented
social security systems

Disincentives to work for certain
categories of population.

Below EU average at-risk of
poverty rate for Unemployed.

5. Work-life balance

Uptake of Childcare decreasing.

Inactivity due to personal and family
responsibilities is higher than EU
average.

6. Job creation

7. Gender equality

8. Improving skill
supply and productivity;
Lifelong learning

Lifelong learning participation
significantly below EU average.

Completion of tertiary education
(25-64) significantly above EU
average.

9. Improving education
and training systems

Participation in VET below EU
average.

Population with tertiary
educational attainment is the
highest in EU.

Below EU average and
decreasing ESL rate.

10. Wage setting
mechanisms and
labour cost
developments

Alignment of unit labour cost to
productivity developments in
recent years.
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GREECE

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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Employment rate (ER) 619 | 615|625 | 636 | 640 | 646 | 657 | 66.0 | 66.5 | 658 | 640 | 599 | 553 | 3.2 | 539 | 55.7
ssssees ER target™ 70.0
*  Projected ER if no policy change™* 68.4

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Greece
2020
Benchmark | national 2011 | 2012 ‘ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 61.9 64.0 59.9 55.3 53.2 70.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 18.2 13.7 13.1 11.4 10.1 9.7 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 25.4 28.4 28.9 30.9 34.6 32.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 0.5 -2.6 -5.6 -8.3 -4.1 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 45.5 51.7 48.6 45.2 43.3 -24.5 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 78.8 76.2 71.1 65.3 62.9 -6.0 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 39.0 423 39.4 36.4 35.6 -1.4 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 333 24.5 22.5 20.1 19.6 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 54.0 46.9 40.6 37.0 -18.0 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 57.0 57.9 53.6 48.2 46.1 42.8 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 69.1 62.8 52.2 49.7 58.0 56.9 56.0
Part-time employment % of total employment
4.6 6.3 6.7 7.7 8.3 19.4 19.8
Temporary employees % of total employees 13.8 12.4 11.6 10.0 10.0 14.0 13.7
Overall unemployment % of labour force
rate 11.2 12.6 17.7 24.3 27.3 9.6 10.4 10.8
Long-term % of labour force
unemployment 6.2 5.7 8.8 14.4 18.4 -56.1 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 29.2 32.9 44.4 55.3 58.3 21.4 229
Youth NEET rate % of population aged
15-24 16.9 14.9 17.4 20.3 20.6 -1.8 129 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 94.6 92.8 89.7 p 91.6 p|: 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
75.7 76.0 727 p 73.9 pl: 99.9 99.9
Nominal unit labour cost % change from
growth previous year -0.1 -1.8 -5.1 -6.8 0.6 3.2
Real unit labour cost % change from
growth previous year -1.3 -2.9 -4.8 -4.9 -0.7 0.8
Gender pay gap 15.0 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 11.6 u 10.5 100 u 8.6 u 8.8 u 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 8.5 7.4 7.0 8.4 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 38.5 44.0 45.8 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 51.4 57.8 51.6
inactivity and part-time
work due to personal
and family
responisibilities 1.8 1.8 1.8 1.7 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.4 1.3 0.9 0.8 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 51.6 62.5 64.5 65.7 67.2 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
1.0 3.0 2.4 2.9 2.9 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not able, ":" - not ilabl.

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Greece

Employment policy
area

Key employment challenge

Particularly good
labour market
outcomes

1. Increase labour
market participation

Employment is significantly below the EU
average in general but especially for women
and youth.

High incidence of NEET.

2. Enhancing labour
market functioning;
combating
segmentation

Newly employed and hiring is significantly
below EU-average.

3. Active labour
market policies

Long-term unemployment is high.

Capacity of the PES is weak and needs to be
strengthened.

4. Adequate and
employment oriented
social security
systems

At risk of in-work poverty is higher than the EU-
average.

5. Work-life balance

Inactivity due to lack of care is in general high.
Uptake of childcare above 30 hours is low.

6. Job creation

Employment growth is negative signifying job
losses.

7. Gender equality

8. Improving skill
supply and
productivity; Lifelong
learning

Very low participation in LLL.

9. Improving
education and training
systems

Low attractiveness and relevance of vocational
education and training.

10. Wage setting
mechanisms and
labour cost
developments

Alignment of unit labour
cost to productivity
developments in recent
years.
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SPAIN

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

SPAIN
80

Annual average employment growth:
-"Pre-crisis period’ (from 2000-08) 3 5%
759 |- Av. empl. growth needed between 2014 and 2020
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=0 2000 | '01 ‘02 ‘03 ‘04 ‘05 ‘06 ‘07 '08 ‘09 10 "1 12 15% 16 17 18 2020
Employment rate (ER) 607 | 621 | 627 | 640 | 652 | 672 | 687 | 695 | 683 | 637 | 625 | 616 | 593 | 582 60.4
sssssss ER target"” 74.0
*  Projected ER if no policy change™™* 67.9

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Spain

2020
Benchmark | national 2011 | 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 60.7 62.5 61.6 59.3 58.2 74.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 29.1 28.4 26.5 249 235 15.0 13.4 12.7 11.9 |less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 29.2 40.6 40.6 40.1 40.7 44.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 5.1 -2.2 -1.9 -4.2 -3.0 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 44.5 55.8 55.5 54.0 53.1 16.5 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 76.9 69.1 67.6 64.5 63.3 -3.7 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 37.0 43.6 44.5 43.9 43.4 26.1 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 32.4 13.3 12.1 10.5 10.2 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 54.3 51.2 46.3 44.0 4.3 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 54.8 52.3 51.4 48.2 47.0 46.5 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 59.1 56.2 52.2 49.7 58.0 56.9 56.0
Part-time employment % of total employment
8.1 13.2 13.8 14.7 16.0 19.4 19.8
Temporary employees % of total employees 32.4 25.0 25.4 23.7 23.4 14.0 13.7
Overall unemployment % of labour force
rate 11.7 20.1 21.7 25.0 26.4 9.6 10.4 10.8
Long-term % of labour force
unemployment 4.9 7.3 9.0 11.1 13.1 -6.9 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 25.3 41.6 46.4 53.2 55.7 21.4 229
Youth NEET rate % of population aged
15-24 12.1 18.0 18.5 18.8 18.6 12.0 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 104.7 106.5 106.0 109.5 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
102.7 105.0 104.2 107.9 99.9 99.9
Nominal unit labour cost % change from
growth previous year -1.8 -1.0 -3.0 0.6 3.2
Real unit labour cost % change from
growth previous year -1.8 -1.0 -3.0 -2.3 -0.7 0.8
Gender pay gap 16.2 17.8 17.8 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 303 u 22.9 23.2 21.8 21.5 8.5u 83 u 85u
newly employed share of people in
current job 12 months
or less in total
employment 16.5 16.2 15.2 15.2 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 40.4 41.8 46.0 46.1 46.9 el:
unemployment trap - tax
rate on low wage
earners 82.6 82.7 82.8
inactivity and part-time
work due to personal
and family
responisibilities 3.5 3.2 2.7 3.0 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.8 1.0 1.0 0.8 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 38.6 52.6 53.8 54.4 55.2 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
45 b 10.8 10.8 10.7 10.9 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not

- not

u-t

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark s that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Spain

Employment
Policy Area

Key employment challenges

Particularly good
labour market
outcome

1. Increase labour
market participation

Low employment rates, with decreasing levels, especially
for older workers, men, low-skilled and non-EU nationals.

High incidence of youth unemployment and NEET.

2. Enhancing labour
market functioning;
combating
segmentation

Highly segmented labour market with high levels of
involuntary temporary and part-time work - particularly for
young people 15-24y, low transition from temporary to
permanent employment.

3. Active labour
market policies

Very high levels of long-term unemployment.

Low level of participation in activation measures.

4. Adequate and
employment
oriented social
security systems

High risk of in-work poverty with increasing low-wage and
inactivity traps, especially for second-earners.

5. Work-life balance

High impact of the lack of care facilities on inactivity and
part-time.

6. Job creation

Employment growth negative signifying job losses.

High tax wedge on labour.

7. Gender equality

Gender pay gap above the EU average and decreasing
insufficiently.

Low duration of women’s working life, although with some
positive developments.

Gender employment gap
for people aged 20-29
years lower than EU
average and some
improvements for the 55-
64 age group.

8. Improving skill
supply and
productivity; Lifelong
learning

Mismatch between the skills active population has to offer
and those required by employers.

Employment rate for low education attainment (20-64)
significantly low, but increasing share of people with
medium-high education.

9. Improving
education and
training systems

Early school leaving remains very high but continuous
decrease in recent years.

Low youth education attainment level (aged 20-24).

Annual expenditure in primary and secondary education
per capita worse than EU average.

Share of people with
tertiary education (30-34)
higher than EU average
and increasing.

10. Wage setting
mechanisms and
labour cost
developments

Alignment of unit labour
cost to productivity
developments in recent
years.
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FRANCE

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

FRANCE
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Employment rate (ER) G7.6 | 685 | 687 | 697 | 695|694 | 693|698 | 704 | 695 | 692 | 692| 694 | 695 | 70.0 | 70.7
sssssss PR farget™ 750
®  Projected ER if no policy change™* 731

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from Mational Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.
Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

France
2020
Benchmark | national 2011 ‘ 2012 | 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 67.8 69.2 69.2 69.4 69.5 b 75.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 13.3 12.6 12.0 11.6 9.7 b 9.5 13.4 12.7 11.9 |[less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 27.4 43.5 43.3 43.6 44.0 50.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 2.6 0.1 0.6 0.0 -0.2 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 60.3 64.8 64.7 65.1 65.5 b 68.3 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 75.6 73.8 74.0 73.8 73.7 b 56.0 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 29.9 39.8 41.5 44.5 45.6 b 33.9 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 15.3 9.0 9.3 8.7 82b 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 62.9 62.3 61.0 61.0 b 58.5 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 55.3 54.7 55.0 54.7 536 b 73.2 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 H 47.9 47.1 47.9 48.6 b 58.0 56.9 56.0
Part-time employment % of total employment
16.9 17.8 17.9 18.0 184 b 19.4 19.8
Temporary employees % of total employees 15.4 14.9 15.1 15.0 16.4 b 14.0 13.7
Overall unemployment % of labour force
rate 9.0 9.3 9.2 9.8 10.3 9.6 10.4 10.8
Long-term % of labour force
unemployment 3.5 3.8 3.8 4.0 4.2 75.8 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 20.6 22.9 22.1 239 239b 21.4 22.9
Youth NEET rate % of population aged
15-24 10.2 12.4 12.0 12.2 112 b 63.3 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 119.9 116.5 116.6 116.1 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
133.7 129.9 129.9 128.9 99.9 99.9
Nominal unit labour cost % change from
growth previous year 1.4 0.7 1.3 21 0.6 3.2
Real unit labour cost % change from
growth previous year -0.2 -0.2 0.0 0.6 |: -0.7 0.8
Gender pay gap 15.6 15.0 14.8 p|: 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 8.6 8.7 8.5 9.9 b 8.5 u 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 14.6 15.1 14.9 13.1 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 33.5 36.7 36.0 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 76.9 77.4 77.3
inactivity and part-time
work due to personal
and family
responisibilities 3.3 3.3 3.3 52 b 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.4 0.5 0.6 0.6 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 62.2 70.8 71.6 72.5 75.1 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
2.8 5.0 5.5 5.7 17.7 b 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not

not

u-t

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100, Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges France

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

Relatively high unemployment among
lower educated young (ISCED a-4).

Low employment rate for people aged
(60-64) but employment rate of people
aged 50-59 is above the EU average
and increasing.

Low employment rate of non-EU
nationals.

2. Enhancing labour
market functioning;
combating
segmentation

Transition between temporary and
permanent contracts is below the EU
average.

Involuntary temporary employment is
higher than the EU average.

3. Active labour
market policies

Despite efforts above the EU average
participation in ALMP is decreasing.

4. Adequate and
employment oriented
social security
systems

At-risk of poverty for unemployed
low.

5. Work-life balance

6. Job creation

Tax rate at 67% of average wage
remains high compared to EU average,
but decreasing.

7. Gender equality

8. Improving skill
supply and
productivity; Lifelong
learning

High share of adult population
with tertiary education.

9. Improving education
and training systems

Widening educational and skills
inequalities at young and adult ages.

10. Wage setting
mechanisms and
labour cost
developments
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CROATIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

Croatia

70
68 4 |Annual average employment growth:
- 'Pre-crisis period' (from 2002-08): no data before 2002

66 4 |-Av. empl. growth needed between 2013 and 2020 in order
- to reachtarget: 1.3%
© 64
(=)
o~ o
o 62 | )
o .
=] .
© 60 - '
C .
s
ki) 58 -
3J
o .-'
a 56 -
s o
e 54 - '

‘----o'
52
50
2000 | 01 ‘02 03 '04 ‘05 '06 07 '08 '09 10 11 12 13 40| M15F 16 17 18 19 | 2020
Employment rate (ER) 584 | 583 | 596 | 600 | 606 | 623 | 617 | 617 | 587 | 570 | 554 | 539 | 528 | 525
ssssees ER target™ 629

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Ageing Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020,
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2. Key indicators on labour market performance

Croatia
2020
Benchmark | national 2011 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 58.7 57.0 55.4 53.9 62.9 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training at most lower sec.
educ. and notin
further education or
training 3.7 4.1 4.2 3.7 4.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 24.3 24.5 23.7 25.9 35.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -6.1 -5.1 -2.3 -3.9 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 53.0 50.9 50.2 49.7 2.3 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 64.7 63.2 60.6 58.3 -32.3 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 37.6 37.1 36.7 36.5 1.8 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 11.7 12.3 10.4 8.6 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 51.5 b 47.2 44.2 42.6 -0.2 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 43.2 40.5 38.2 35.7 0.7 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 B 376 u 38.2 28.3 39.7 u 58.0 56.9 56.0
Part-time employment % of total employment
B 9.2 9.3 7.8 7.5 19.4 19.8
Temporary employees % of total employees 12.3 12.7 12.8 14.1 14.0 13.7
Overall unemployment % of labour force
rate 15.8 11.8 13.5 15.9 17.2 9.6 10.4 10.8
Long-term % of labour force
unemployment 6.7 8.6 10.3 11.0 12.6 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 32.6 36.1 43.0 49.8 21.4 229
Youth NEET rate % of population aged
15-24 B 14.9 15.7 16.7 18.6 12.0 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 69.1 75.0 77.1 80.6 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
99.9 99.9
Nominal unit labour cost % change from
growth previous year 2.3 -1.1 -0.3 1.1 0.6 3.2
Real unit labour cost % change from
growth previous year -2.3 -1.9 -2.0 -0.7 -0.7 0.8
Gender pay gap 15.5 17.6 18.0 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 5.9 6.2 6.3 7.1 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 7.8 9.0 8.6 9.3 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 46.2 b 42.0 42.9 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners
inactivity and part-time
work due to personal
and family
responisibilities 1.2 1.3 1.2 1.3 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.0 0.9 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 76.7 77.3 79.3 79.7 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
2.2 2.3 2.4 2.4 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":"

- not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Croatia

Employment policy
area

Key employment challenge

Particularly Good labour
market outcomes

1. Increase labour
market participation

Employment rates are significantly lower than
EU-average especially for young, low skilled
and older workers (in the age group 55-64).

Activity rates are also significantly lower than
EU average.

NEET and unemployment rates of young
people are particularly high and increasing.

Duration of working life is significantly below
the EU average, particularly for men.

2. Enhancing labour
market functioning;
combating
segmentation

The share of involuntary temporary
employment is increasing, particularly among
young.

The percentage of newly employed
persons shows a positive trend.

3. Active labour
market policies

Long-term unemployment is particularly high
and has been increasing. The rates for young
are significantly higher than the EU average.

Spending and coverage of ALMP measures is
very low, according to national data.

4. Adequate and
employment oriented
social security
systems

High at risk of poverty and exclusion rate,
particularly among unemployed.

Existence of disincentives to work.

5. Work-life balance

Childcare uptake particularly low compared to
EU-average.

Employment impact of parenthood
is significantly lower than the EU
average.

6. Job creation

Negative employment growth.

7. Gender equality

The impact of parenthood on
employment is significantly better
than EU-average.

8. Improving skill
supply and
productivity; Lifelong
learning

Low participation in lifelong learning in the
EU, especially of older workers.

Level of tertiary education is below the EU
average.

Lacking labour market relevance of
education.

Youth education attainment level (at
least upper secondary) is above the
EU-average.

9. Improving
education and
training systems

Share of children in pre-school education is
significantly lower than the EU average.

Percentage of early school leavers
is the lowest in the EU.

10. Wage setting
mechanisms and
labour cost
developments
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ITALY

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

ITALY
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% 2000 | '01 '02 '03 '04 '05 '06 '09 10 "11 12 13 | 147 | 15" 2020
Employment rate (ER) 574 | 585 | 594 | 60.0 | 615 | 616 | 625 617 | 61.1 | 61.2 | 61.0 | 59.8 | 59.0 | 59.2
sssssss ER target (lower bound)™ 67.0
ssssses FR target (upper bound)™ 69.0
®  Projected ER if no policy change™™ 63.9

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

** National employment rate targets from MNational Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Italy

2020
Benchmark | national 2011 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
% of population aged
Overall employment rate 20 - 64 57.4 61.1 61.2 61.0 59.8 67-69 68.5 68.4 68.3 75.0
% of pop. 18-24 with
at most lower sec.
educ. and not in
Early leavers from further education or
education and training  training 25.1 18.8 18.2 17.6 17.0 15-16 13.4 12.7 11.9 less than 10
Completion of tertiary
Tertiary educational or equivalent
attainment education (30-34) 11.6 b 19.8 20.3 21.7 22.4 26-27 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 1.9 -0.7 0.3 -0.3 -2.0 0.2 -0.2
% of female
Employment rate of population aged 20 -
women 64 42.2 49.5 49.9 50.5 49.9 3.1 62.2 62.3 62.5
% of male population
Employment rate of men aged 20 - 64 72.8 72.8 72.6 71.6 69.8 33.6 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 27.7 36.6 37.9 40.4 42.7 23.7 47.3 48.8 50.1
difference in the
employment rate
between men and
women in percentage
Employment gender gap points 30.6 23.3 22.7 21.1 19.9 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 47.8 46.9 45.3 41.2 -4.7 61.1 60.1 59.5
% of population with
at most lower
Employment rate of low secondary education
skilled persons aged 20 - 64 49.3 50.1 50.3 50.3 49.0 54.6 52.9 52.1 51.4
% of population with
Employment rate of non- non-EU citizenship
EU nationals aged 20 - 64 65.1 64.8 63.1 60.1 58.0 56.9 56.0
Part-time employment % of total employment 8.8 15.0 15.4 17.0 17.8 19.4 19.8
Temporary employees % of total employees 10.1 12.8 13.4 13.8 13.2 14.0 13.7
Overall unemployment
rate % of labour force 10.0 8.4 8.4 10.7 12.2 9.6 10.4 10.8
Long-term
unemployment % of labour force 6.2 4.1 4.4 5.7 6.9 50.7 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 31.5 27.8 29.1 35.3 40.0 21.4 229
% of population aged
Youth NEET rate 15-24 19.1 19.1 19.8 21.1 22.2 -12.9 12.9 13.1 13.0
EU-27 =100 (based on
Labour productivity per PPS per employed
person employed person) 128.0 111.7 110.5 109.2 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked) 116.8 104.1 103.0 102.3 99.9 99.9
Nominal unit labour cost % change from
growth previous year 0.6 -0.2 1.0 2.2 0.6 3.2
Real unit labour cost % change from
growth previous year -1.3 -0.6 -0.3 0.6 -0.7 0.8
Gender pay gap 5.3 5.8 6.7 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 53u 8.7 9.4 9.8 9.7 8.5 83 u 85 u
share of people in
current job 12 months
or less in total
newly employed employment 10.2 10.4 10.3 9.6 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 43.6 47.7 44.4 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 78.4 77.8 78.7
inactivity and part-time
work due to personal
and family
responisibilities 5.7 5.6 5.3 5.1 5.1 5.1 5.2
% change over the
job vacancy rate recent 3 years 0.5 0.5 1.4 1.4 1.5
Share of adult
population with upper
secondary or tertiary
education age 25-64 45.2 b 55.2 56.0 57.2 58.2 73.4 74.2 75.2
percentage of adult
population participating
in education and training age 25-64 4.8 b 6.2 5.7 6.6 6.2 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers




3. Key employment challen

es ltaly

Employment Policy Area

Key employment challenges

Particularly good
labour market outcome

1. Increase labour market
participation

Low employment rate for women.

Increasing and very high youth unemployment and
NEETS, rates, many of them inactive.

Increasing but still low duration of working life,
especially for women.

Employment rate of older
workers and duration of
working life have increased
though still lower than EU
average.

2. Enhancing labour
market functioning;
combating segmentation

Segmented labour market with high share of involuntary
temporary work, especially for young people, and low
transition to permanent employment.

3. Active labour market
policies

Long-term unemployment high and participation in
ALMP is low and decreasing.

4. Adequate and
employment oriented
social security systems

At risk of poverty for unemployed and at risk of in-work
poverty high.

Net replacement rates after 6
months of unemployment
show some improvement.

5. Work-life balance

Inactivity due to family responsibilities is high.

Uptake of childcare for age 0-3 (less than 30h per
week) is below the EU average.

Uptake of childcare for age 3
to mandatory school age of 30
hours and more is significantly
better than EU average.

6. Job creation

Employment growth negative, signifying job losses.

High tax wedge on labour cost.

7. Gender equality

Gender employment gap persist higher than the EU
average but shows some positive developments.
Employment impact of parenthood remains high and
the low wage trap for second earner income equally
high.

Gender pay gap is below the
EU average.

8. Improving skill supply
and productivity; Lifelong
learning

Educational attainment level low, in particular for tertiary
education.

Lifelong learning and public spending on human
resources low.

9. Improving education
and training systems

High share of early school leavers but some positive
developments.

Very low share of population aged 30-34 with tertiary
education.

10. Wage setting
mechanisms and LC
developments

Unit labour cost slightly increasing and productivity
decreasing.
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CYPRUS

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015
CYPRUS

and national ER target
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05 | Annual average employment growth
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0 200 202
0 "0 02 | 03 | 04 | 05 | 06 | 'O7 | 08 | 09 | 10 | "1 M2 | M3 | 47 | M5 | M6 | 17 | 18 | 19 0
Employment rate (ER) 723 | 741|751 | 754|748 (744 | 758 | 768 | 765|753 | 750 | 734 | 702 | 67.1 | 639 | 64.3
«sseeee ER target (lower bound)™ 75.0
«ssseee ER target (upper bound)™ 77.0
»  Projected ER if no policy change™ 79

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from Mational Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Cyprus

2020
Benchmark| national 2011 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 72.3 75.0 73.4 70.2 67.1 75-77 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and not in
further education or
training 18.5 12.7 11.3 11.4 9.1 10.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 31.1 45.3 46.2 49.9 47.8 46.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 1.7 -0.2 0.4 -4.2 -5.2 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 59.0 68.8 67.7 64.8 62.2 54.5 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 86.4 81.7 79.6 76.1 72.6 49.7 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 49.4 56.3 54.8 50.7 49.6 48.1 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 27.4 12.9 11.9 11.3 10.4 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 70.6 67.4 63.2 58.2 49.6 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 62.6 66.8 65.1 57.8 54.9 78.5 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 H 73.5 75.1 75.0 74.3 58.0 56.9 56.0
Part-time employment % of total employment
8.4 9.1 9.8 10.5 12.5 19.4 19.8
Temporary employees % of total employees 10.7 14.0 14.2 15.1 17.5 14.0 13.7
Overall unemployment % of labour force
rate 4.8 6.3 7.9 11.9 15.9 9.6 10.4 10.8
Long-term % of labour force
unemployment 1.2 1.3 1.6 3.6 6.1 58.2 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 10.2 16.6 22.4 27.8 38.9 21.4 22.9
Youth NEET rate % of population aged
15-24 10.1 11.7 14.6 16.0 18.7 11.4 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 84.7 90.8 89.8 92.5 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
74.7 81.2 80.3 81.7 99.9 99.9
Nominal unit labour cost % change from
growth previous year 2.6 1.0 2.5 -2.7 0.6 3.2
Real unit labour cost % change from
growth previous year -0.5 -0.9 0.2 -4.2 -0.7 0.8
Gender pay gap 16.8 16.4 16.2 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 8.6 13.1 13.4 14.4 16.7 85 u 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 16.8 16.7 16.6 16.4 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 35.8 36.9 31.5 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners
inactivity and part-time
work due to personal
and family
responisibilities 3.4 3.2 3.4 3.2 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 2.8 1.4 1.1 0.7 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 61.5 74.0 75.2 77.4 78.5 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
3.1 7.7 7.5 7.4 6.9 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers

by subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers
in italic: the country is among the lowest 5 performers
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3. Key employment challenges Cyprus

Key Employment Challenge Particularly Good Outcomes

1. Increase labour Youth Unemployment and NEETs
market participation are higher than the EU-average.

Employment rate deteriorating.

2. Enhancing Involuntary temporary
employment is higher than the
labour market EU-average, especially for

functioning; women.

combating

segmentation

3. Active labour Above EU average and

L increasing long-term
market Policies unemployment rate.

Insufficient capacity of PES to
deal with increasing
unemployment and the need to
implement the Youth Guarantee.

4. Adequate and The risk of poverty for unemployed is lower
than the EU-average.

employment

oriented social

security systems Transitions by pay levels significantly better
than EU-average.

5. Work-life High inactivity or part-time work Inactivity due to personal and family

balance due to lack of care. responsibilities better than EU average

Uptake of childcare decreasing.

6. Job creation Overall employment significantly
worse than EU-average.

7. Gender equality High gender employment gaps Employment gender gap 20-29

among older workers. significantly better than EU-average.
8. Improving skill Low level of lifelong learning. High public spending on human resources.
supply and Share of adult population (aged 25-64)
productivity; having attained high (tertiary) education
Lifelong learning significantly higher than EU average.
9. Improving Very low participation in Tertiary education for 30-34 is better than
. secondary VET. EU-average.
education and
training systems Early education is low.

10. Wage setting
mechanisms and
labour cost
developments
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LATVIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

LATVIA
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o 62 Annual average employment growth:
= - 'Pre-crisis period’ (from 2000-08): 2.1%
60 1 |- Av. empl. growth needed between 2014 and 2020
58 in order to reach target: -0.2%
%6 2000 | '01 '02 '03 '04 '05 '06 ‘07 '08 '09 10 "11 12 13 | 14 | 15° | 16 17 18 19 | 2020
Employment rate (ER) 635|651 | 670|689 | 693|703 | 735|752 | 7568 |671| 650|663 |681| 697|717 ]| 740
«eeeeee ER target™ 73.0
= Projected ER if no policy change™> 67.8

Sources and notes:

Employment rates 2000-2013 Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Latvia
2020
Benchmark| national | 2011 ’ 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 63.5 65.0 66.3 b 68.1 69.7 73.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and not in
further education or
training 13.3 116 b 10.6 9.8 13.4 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 18.6 323 359b 37.2 40.7 34-36 345 35.7 36.8 40.0
Overall employment % change from
growth previous year -3.2 -6.7 1.5 1.4 2.3 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 59.3 64.9 65.3 b 66.4 67.7 77.5 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 68.2 65.1 67.5 b 70.0 71.9 45.6 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 36.0 48.2 50.5 b 52.8 54.8 66.4 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 8.9 0.2 22b 3.6 4.2 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 56.9 57.6 b 60.8 62.2 62.3 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 41.8 46.4 46.7 b 50.3 49.0 54.6 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 55.9 59.2 b 59.1 60.2 58.0 56.9 56.0
Part-time employment % of total employment
10.9 9.7 9.2 b 9.4 8.1 19.4 19.8
Temporary employees % of total employees 6.7 6.8 6.7 b 4.7 4.3 14.0 13.7
Overall unemployment % of labour force
rate 14.3 19.5 16.2 15.0 11.9 9.6 10.4 10.8
Long-term % of labour force
unemployment 8.3 8.8 8.8 7.8 5.8 61.0 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 21.3 34.5 31.0b 28.5 23.2 21.4 229
Youth NEET rate % of population aged
15-24 : 17.8 16.0 b 14.9 13.0 50.8 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 40.3 60.7 63.7 b 66.1 b|: 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
30.9 51.7 539b 56.2 b|: 99.9 99.9
Nominal unit labour cost % change from
growth previous year -10.1 1.2 b 3.5 bf: 0.6 3.2
Real unit labour cost % change from
growth previous year -9.3 4.6 b 0.1b 2.1 -0.7 0.8
Gender pay gap 15.5 13.6 13.8 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 6.4 u 4.9 49 b 3.3 3.0 85u 83 u 85u
newly employed share of people in
current job 12 months
or less in total
employment 19.0 19.8 18.4 17.9 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 47.9 50.0 51.9 55.9 46.1 46.9 ef:
unemployment trap - tax
rate on low wage
earners 89.9 89.9 90.1
inactivity and part-time
work due to personal
and family
responisibilities 2.0 19b 1.8 1.7 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.5 0.3 0.4 0.4 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 83.2 88.5 879b 89.1 89.4 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
: 5.0 5.1b 6.9 6.5 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not ,u- , ":" - not availabl

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Latvia

Employment policy
area

Key employment challenges

Particularly good labour
market outcome

1. Increase labour market
participation

Employment rate for men and low-skilled is below the EU
average but shows positive developments.

Duration of working life for men below the EU average.

Employment rate for women and
older workers is above the EU
average and show positive
developments in recent years.

2. Enhancing labour
market functioning;
combating segmentation

Low share of involuntary
temporary contracts.
Satisfactory transition rates to
permanent employment indicate
low levels of segmentation .

3. Active labour market
policies

Long term unemployment of those aged 25-64 (as % of
active population) is above the EU average but shows
positive developments.

ALMP participation and expenditure on ALMPs as % of
GDP is below the EU average.

4. Adequate and
employment oriented
social security systems

Unemployment trap shows some positive development but
remains high.

Net replacement rate after 6 months of unemployment is
below the EU average for lone parents and for 1 earner
couple with 2 children.

Low coverage and adequacy of social assistance.

At risk of poverty of the unemployed above the EU average
but shows positive developments.

5. Work-life balance

Uptake of childcare for age 0-3 is below the EU average
and for age 3 to mandatory school age (less than 30h per
week) is below the EU average but increasing.

6. Job creation

Tax wedge on low wage earners is higher than the EU-
average.

Positive employment growth in
recent 3 years.

7. Gender equality

8. Improving skill supply
and productivity; Lifelong
learning

9. Improving education
and training systems

Participation in VET secondary education relatively low but
shows positive developments.

Insufficient quality (ineffective financing and governance) of
higher education.

Annual expenditure in primary (ISCED 1) and secondary
(ISCED 2-4) education per capita age group 6-18 below the
EU average.

10. Wage setting
mechanisms and labour
cost developments
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LITHUANIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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o8 2000 | '01 02 '03 '04 '05 '06 ‘07 '08 '09 "10 11 12 M3 | 47| 57| 16 | 17 18 19 | 2020

Employment rate (ER) 656 | 642 | 672|689 | 690|706 | 716 | 727 | 720 | 670 | 643 | 669 | 685 | 699 | 71.3 | 736
seeeess ER target™ 72.8
»  Projected ER if no policy change™ 661

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
**National employment rate targets from Mational Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Lithuania
2020
Benchmark | national 2011 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 65.6 64.3 66.9 68.5 69.9 72.8 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 16.5 7.9 7.4 6.5 6.3 less than 9 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 42.6 d 43.8 45.7 48.6 51.3 40.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -4.0 -11.9 0.5 1.8 1.3 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 63.9 65.0 66.6 67.9 68.6 81.3 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 67.4 63.5 67.2 69.1 71.2 41.6 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 40.4 48.3 50.2 51.7 53.4 61.5 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 3.5 -1.5 0.6 1.2 2.6 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 50.7 52.2 55.7 58.4 50.2 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 37.3 29.6 31.8 35.2 37.1 6.4 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 58.1 56.0 639 u 70.8 u 58.0 56.9 56.0
Part-time employment % of total employment
9.1 8.1 8.8 9.4 8.9 19.4 19.8
Temporary employees % of total employees 3.8 24 2.7 2.6 2.7 14.0 13.7
Overall unemployment % of labour force
rate 16.4 17.8 15.4 13.4 11.8 9.6 10.4 10.8
Long-term % of labour force
unemployment 8.0 7.4 8.0 6.6 5.1 67.5 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 28.6 35.7 32.6 26.7 219 21.4 229
Youth NEET rate % of population aged
15-24 17.0 13.2 11.8 11.2 11.1 64.0 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 43.4 68.3 72.4 73.9 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
39.9 59.8 64.3 65.4 99.9 99.9
Nominal unit labour cost % change from
growth previous year -7.0 0.7 1.9 0.6 3.2
Real unit labour cost % change from
growth previous year -9.1 -4.4 -0.7 -0.7 0.8
Gender pay gap 14.6 11.9 12.6 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 3.0 1.7 1.7 1.7 1.7 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 15.1 17.8 16.1 17.4 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 56.1 53.0 54.4 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 69.8 68.5 66.6
inactivity and part-time
work due to personal
and family
responisibilities 1.7 1.6 1.5 1.6 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.0 0.7 0.8 0.9 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 84.2d 91.9 92.9 93.3 93.4 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
2.8 3.9 5.7 5.2 5.7 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not

u-

, " - not

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Lithuania

Employment Policy
Area

Key Employment
Challenges

Particularly good labour
market outcome

1. Increase labour
market participation

Employment rate for men and
low-skilled are below the EU
average. For low-skilled the level
is significantly below.

Big territorial differences in
unemployment rates.

Unemployment rates for total
population and youth show positive
developments.

Employment rates for older workers
and women are higher than the EU
average.

2. Enhancing labour
market functioning;
combating
segmentation

Limited use of flexible working
arrangements.

Strict EPL.

3. Active labour market
policies

Long-term unemployment is high
(especially very long term
unemployment) but shows
positive developments.

ALMP participation and
expenditure are low.

4. Adequate and
employment oriented
social security systems

The at-risk of poverty for
unemployed is persistently very
high.

At-risk of in-work poverty is
above the EU average.
Inactivity trap for 2" earner
couple member is worse than
the EU-average.

Net replacement rate of one
earner couple, two children, after
6 months of unemployment low.

5. Work-life balance

Low provision of childcare.

6. Job creation

Significantly negative job growth
(3yrs), share of self-employment
below the EU average.

7. Gender equality

Low employment impact of parenthood.

8. Improving skill
supply and productivity;
Lifelong learning

Skills mismatches despite high
tertiary education rate.

Lifelong learning (25-64) is
below the EU average.

9. Improving education
and training systems

VET secondary education and
share of low-achieving (15y) in
reading and mathematics low.

Low share of early school leavers.

10. Wage setting
mechanisms and
labour cost
developments
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LUXEMBOURG

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

LUXEMBOURG
74
Annual average employment growth
73 1 |- 'Pre-crisis period' (from 2000-08): 1.5% .
- Av. empl. growth needed between 2014 and 2020 in
72 1 order to reach target: 1.7%
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64 2000 | '01 '02 '03 '04 05 '06 ‘07 '08 '09 "10 "11 12 13 | 147 | 15" | "6 "7 18 19 | 2020
Employment rate (ER) 674 | 677 | 682 | 672|677 | 690|691 |696 688|704 |707|701 | 714|711 | 710|709
seeeeee ER target™ 730
% Projected ER if no policy change™* 70.4

Sources and notes:

Employment rates 2000-2013° Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Luxembourg
2020
Benchmark | national 2011 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 67.4 70.7 70.1 71.4 71.1 73.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and not in
further education or
training 16.8 7.1 6.2 8.1 6.1 less than 10 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 21.2 46.1 48.2 49.6 52.5 40.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 5.5 1.8 29 2.5 1.7 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 53.8 62.0 61.9 64.1 63.9 61.6 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 80.7 79.2 78.1 78.5 78.0 80.6 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 26.7 39.6 393 41.0 40.5 15.9 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 26.9 17.2 16.2 14.4 14.1 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 60.5 59.1 59.5 57.5 47.3 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 58.6 58.5 58.6 60.1 58.6 93.4 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 58.7 58.8 59.5 61.7 58.0 56.9 56.0
Part-time employment % of total employment
11.3 17.8 18.3 18.9 19.1 19.4 19.8
Temporary employees % of total employees 3.4 7.1 7.1 7.6 7.0 14.0 13.7
Overall unemployment % of labour force
rate 22 4.6 4.8 5.1 5.8 9.6 10.4 10.8
Long-term % of labour force
unemployment 0.5 1.3 1.4 1.6 1.8 98.1 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.4 u 14.2 16.8 18.8 15.5 21.4 22.9
Youth NEET rate % of population aged
15-24 5.0 5.1 4.7 5.9 5.0 106.2 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 177.6 163.9 165.2 162.4 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
178.1 179.9 176.8 99.9 99.9
Nominal unit labour cost % change from
growth previous year 2.5 1.4 3.4 4.7 2.7 0.6 3.2
Real unit labour cost % change from
growth previous year 0.5 -5.4 -0.7 1.6 -1.0 -0.7 0.8
Gender pay gap 8.7 8.7 8.6 p|: 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 0.6 u 2.9 3.2 4.0 3.7u 8.5 u 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 11.9 13.4 12.8 12.6 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 43.3 42.3 51.9 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 85.7 86.7 86.0
inactivity and part-time
work due to personal
and family
responisibilities 6.2 5.1 4.1 4.1 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.5 0.6 0.7 0.8 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 60.9 77.7 77.3 78.3 80.5 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
4.8 13.4 13.6 13.9 14.4 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in italic:
the country is among the lowest 5 performers
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3. Key employment challenges Luxembourg

Employment
policy area

Key employment challenge

Particularly good
labour market
outcome

1. Increase
labour market
participation

Low employment of older workers, in
particular female older workers.

High youth unemployment.

Very lower NEET levels.

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Activation is higher than the EU average
but shows significantly negative trend.

4. Adeq uate Higher at-risk of poverty rate for people At —risk of poverty low.
and with migrant background.
employment Higher at-risk-of poverty rate of children
oriented social living in household at work.
Secunty In-work at risk of poverty rate for single
systems parents.
High low wage trap for second earner
income.
5. Work-life
balance

6. Job creation

Tax wedge on labour cost
significantly better than the EU-
average.

7. Gender Women employment rate is low.

equality

8. Improving Low participation in lifelong learning of

skill supply and older workers.

productivity;

Lifelong

learning

9. Improving Early school leaving remains high for The share of the population with

education and
training systems

children of people with migrant
background.

Upper secondary education levels low.

tertiary education is significantly
above EU-average.

10. Wage
setting
mechanisms
and labour cost
developments

Unit labour cost rising faster than the
average of the EU15 since 2000.
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HUNGARY

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

HUNGARY
80
Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 0.3%
- Av. empl. growth needed between 2014 and 2020
75 1 in order to reach target: 2.2% .
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2 2000 '01 ‘02 '03 '04 '05 '06 ‘07 '08 '09 10 "11 12 13 | 147 | 157 | 16 "7 18 19 | 2020
Employment rate (ER) 612 | 613 | 614 | 624 | 621 | 622 | 626 | 626 | 619 | 605 | 60.4 | 60.7 | 621 | 63.2 | 640 | 646
ssessee FR target™ 75.0
% Projected ER if no policy change™™ 648

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

** National employment rate targets from Mational Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast, 2014-2020: interpolated until 2020
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2. Key indicators on labour market performance

Hungary

2020
Benchmark [ national 2011 ‘ 2012 ‘ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 61.2 60.4 60.7 62.1 63.2 75.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 13.9 10.5 11.2 115 11.8 10.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 14.8 25.7 28.1 29.9 31.9 30.3 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 1.0 0.8 0.3 0.0 0.4 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 53.9 55.0 549 56.4 57.0 32.8 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 68.9 66.0 66.8 68.1 69.7 33.0 74.9 745 74.2
Employment rate of % of population aged
older workers 55-64 22.2 344 35.8 36.9 38.5 8.8 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 15.0 11.0 11.9 11.7 12.7 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 50.7 50.8 51.0 52.3 30.7 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 36.4 36.8 36.5 37.5 38.2 10.9 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 50.2 51.3 61.2 63.0 58.0 56.9 56.0
Part-time employment % of total employment
3.6u 5.8 6.8 7.0 6.7 19.4 19.8
Temporary employees % of total employees 6.8 9.6 8.9 9.4 10.8 14.0 13.7
Overall unemployment % of labour force
rate 6.3 11.2 10.9 10.9 10.2 9.6 10.4 10.8
Long-term % of labour force
unemployment 3.0 5.5 5.2 4.9 5.0 68.4 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 12.3 26.6 26.1 28.1 27.2 21.4 229
Youth NEET rate % of population aged
15-24 15.4 12.4 133 14.7 15.4 34.2 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 57.3 71.6 72.5 711 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
47.9 60.3 60.6 61.8 99.9 99.9
Nominal unit labour cost % change from
growth previous year 11.4 -0.7 2.3 2.5 4.0 0.6 3.2
Real unit labour cost % change from
growth previous year 1.5 -3.0 -0.3 -0.6 1.3 -0.7 0.8
Gender pay gap 17.6 18.0 20.1 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 4.2 u 6.6 5.8 6.6 7.9 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 13.3 133 14.7 15.5 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 44.8 46.6 49.3 50.6 46.1 46.9 e
unemployment trap - tax
rate on low wage
earners 79.9 79.6 79.5
inactivity and part-time
work due to personal
and family
responisibilities 4.5 4.7 4.7 4.7 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.1 1.0 1.1 1.1 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 69.4 81.3 81.8 82.1 82.5 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
29 2.8 2.7 2.8 3.0 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, *:"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Hungary

Key Employment Challenge

Particularly Good
labour market
Outcomes

1. Increase labour
market

Overall low employment rates especially for
certain groups (low-skilled, youth, females
with young children and older workers) but

participation positive development in employment rates.
High youth unemployment and increasing
NEET rates.

2. Enhancing

labour market

functioning;

combating

segmentation

3. Active labour
market policies

Low level of participation in ALMP but
increasing.

4. Adequate and
employment
oriented social
security systems

Net replacement rate after 6 and 12 months
below the EU average.

5. Work-life
balance

Low offer of childcare aged 0-3, but positive
developments in increasing childcare
facilities in recent years.

High employment impact of parenthood on
females.

6. Job creation

High tax wedge particularly for low earners.

7. Gender equality

8. Improving skill
supply and
productivity;
Lifelong learning

Low lifelong learning participation.

9. Improving
education and
training systems

Early school leavers rate is increasing in
recent years but still below EU average.
Tertiary education below EU average but
shows positive development.

High share of adult
population (25-64) with

upper secondary education.

10. Wage setting
mechanisms and
labour cost
developments
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MALTA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

MALTA
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Employment rate (ER) 572|572 | 577 | 578|579 | 579 | 576|585 | 592|588 |601|615|631|649| 663|678
seeeees ER target™ 70.0
% Projected ER if no policy change™™ 654

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2014;
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020° interpolated until 2020
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2. Key indicators on labour market performance

Malta

2020
Benchmark | national 2011 ’ 2012 ’ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
% of population aged
Overall employment rate 20 - 64 57.2 60.1 61.5 63.1 64.9 70.0 68.5 68.4 68.3 75.0
% of pop. 18-24 with
at most lower sec.
educ. and notin
Early leavers from further education or
education and training training 54.2 p 25.9 23.6 22.6 20.9 10.0 13.4 12.7 11.9 less than 10
Completion of tertiary
Tertiary educational or equivalent
attainment education (30-34) 7.4 u 21.5 21.4 22.4 26.0 33.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -1.2 2.1 2.5 2.4 3.1 0.2 -0.2
% of female
Employment rate of population aged 20 -
women 64 33.2 41.5 43.4 46.8 49.8 2.7 62.2 62.3 62.5
% of male population
Employment rate of men aged 20 - 64 80.9 77.9 78.9 79.0 79.5 89.2 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 28.5 30.4 31.8 33.6 35.9 -0.4 47.3 48.8 50.1
difference in the
employment rate
between men and
women in percentage
Employment gender gap points 47.7 36.4 35.5 32.2 29.7 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 73.8 74.7 b 74.4 76.0 106.3 61.1 60.1 59.5
% of population with
at most lower
Employment rate of low secondary education
skilled persons aged 20 - 64 51.8 48.6 49.1 50.7 51.8 65.9 52.9 52.1 51.4
% of population with
Employment rate of non- non-EU citizenship
EU nationals aged 20 - 64 61.0 66.3 60.1 64.0 58.0 56.9 56.0
Part-time employment % of total employment 6.4 12.4 13.1 13.9 14.8 19.4 19.8
Temporary employees % of total employees 3.9 5.5 6.5 6.8 7.6 14.0 13.7
Overall unemployment
rate % of labour force 6.7 6.9 6.5 6.4 6.5 9.6 10.4 10.8
Long-term
unemployment % of labour force 4.5 3.2 3.0 3.0 2.9 87.9 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 11.8 13.1 13.8 14.2 13.5 21.4 22.9
% of population aged
Youth NEET rate 15-24 27.4 p 9.5 10.6 11.1 9.9 72.3 12.9 13.1 13.0
EU-27 =100 (based on
Labour productivity per PPS per employed
person employed person) 101.3 97.4 94.6 92.3 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked) 74.8 e 72.6 67.1 66.9 99.9 99.9
Nominal unit labour cost % change from
growth previous year 0.3 2.9 3.7 0.6 3.2
Real unit labour cost % change from
growth previous year -3.8 -4.3 0.9 1.8 -0.7 0.8
Gender pay gap 7.2 6.2 6.1 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 1.5 u 2.9 3.3 3.6 4.0 8.5 u 83 u 8.5 u
share of people in
current job 12 months
or less in total
newly employed employment 11.7 12.6 12.7 12.8 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 42.8 43.4 48.2 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 58.6 55.7 55.9
inactivity and part-time
work due to personal
and family
responisibilities 4.1 4.3 4.8 51 5.1 5.1 5.2
% change over the
job vacancy rate recent 3 years 1.4 1.4 1.5
Share of adult
population with upper
secondary or tertiary
education age 25-64 18.1 p 35.2 38.1 38.1 41.0 73.4 74.2 75.2
percentage of adult
population participating
in education and training age 25-64 4.5 6.2 6.5 7.0 7.7 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Malta

Employment policy | Key employment challenges
area

Particularly good
labour market
outcome

1. Increase labour The employment rate remains low especially for

market participation older females, although recently some positive
developments have been registered.

Despite positive developments the duration of

working life is still low.

Employment rate of
youth is significantly
better than EU-
average.

Strong increase in
female employment.

2. Enhancing labour
market functioning;

Transitions from temp
to perm employment
are significantly better

combatmg. than EU average.
segmentation

3. Active labour Although, ALMP expenditure is low, participation in Overall unemployment
market policies ALMP actions is increasing. levels consistently

below EU average.

4. Adequate and
employment oriented
social security
systems

5. Work-life balance High inactivity due to family responsibility.

Despite positive developments as regards
availability of childcare, limited use of flexible
working arrangements is still a challenge.

6. Job creation

Overall employment
growth in the last few
years has been higher
than EU average.

7. Gender equality Despite positive developments the gender
employment gap is persisting.

Increasing labour force participation of the 2nd
couple member is a persisting challenge.

Gender pay gap is
much narrower than the
EU average.

8. Improving skill Educational attainment is very low but positive
supply and developments are recorded.

prodgctlwty; L'felong Possible Skills mismatches on the labour market,
learning especially in the medium-term.

Participation in LLL shows some positive
development but remains low.
Participation of inactive in education or training is

Transitions in labour
status and pay level are
better than EU
average.

Improvement in the
access and provision of
higher education and
VET.

low.
9. Improving Early school leavers remains strongly below EU
education and level despite significant positive development.

The tertiary educational attainment for the age
group 30-34 is significantly below EU level but
increasing.

training systems

10. Wage setting
mechanisms and
labour cost
developments
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NETHERLANDS

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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S 73 4|- 'Pre-crisis period' (from 2000-08): 1%
- Av. empl. growth needed between 2014 and 2020
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& 200 202
0 '01 '02 '03 '04 '05 '06 ‘07 '08 '09 10 | "1 12 13 | "14% | "15% | 16 17 18 19 0
Employment rate (ER) 743|754 | 758 | 752|749 | 751 | 763 | 778|789 | 788|768 | 770 | 772|765 | 762|767
wssseee ER target" 80.0
*  Projected ER if no policy change™* 78.8

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Netherlands
2020
Benchmark | national 2011 | 2012 | 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
% of population aged
Overall employment rate 20 - 64 74.3 76.8 b 77.0 77.2 76.5 80.0 68.5 68.4 68.3 75.0
% of pop. 18-24 with
at most lower sec.
educ. and notin
Early leavers from further education or
education and training  training 15.4 10.0 b 9.1 8.8 9.2 less than 8 13.4 12.7 11.9 less than 10
Completion of tertiary
Tertiary educational or equivalent
attainment education (30-34) 26.5 414 b 41.1 42.2 43.1 45.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 2.2 -0.4 0.7 -0.2 -1.1 0.2 -0.2
% of female
Employment rate of population aged 20 -
women 64 64.1 70.8 b 71.4 71.9 71.6 93.8 62.2 62.3 62.5
% of male population
Employment rate of men aged 20 - 64 84.3 82.8 b 82.6 82.5 81.3 99.5 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 38.2 53.7 b 56.1 58.6 60.1 85.2 47.3 48.8 50.1
difference in the
employment rate
between men and
women in percentage
Employment gender gap points 20.2 12.0 b 11.2 10.6 9.7 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 787 b 78.7 78.0 76.6 b 108.2 61.1 60.1 59.5
% of population with
at most lower
Employment rate of low secondary education
skilled persons aged 20 - 64 59.5 61.7 b 62.5 62.6 60.9 102.8 52.9 52.1 51.4
% of population with
Employment rate of non- non-EU citizenship
EU nationals aged 20-64 52.8b 52.2 53.0 50.5 58.0 56.9 56.0
Part-time employment % of total employment 41.2 48.8 b 49.1 49.8 50.7 19.4 19.8
Temporary employees % of total employees 13.8 183 b 18.2 19.3 20.3 14.0 13.7
Overall unemployment
rate % of labour force 3.1 4.5 4.4 5.3 6.7 9.6 10.4 10.8
Long-term
unemployment % of labour force 0.8 1.2 b 1.5 1.8 2.4 92.6 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 5.3 87b 7.6 9.5 11.0 21.4 229
% of population aged
Youth NEET rate 15-24 3.8 43 b 3.8 4.3 5.1 105.5 12.9 13.1 13.0
EU-27 =100 (based on
Labour productivity per PPS per employed
person employed person) 115.5 110.5 109.8 108.3 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked) 136.7 132.0 131.2 128.5 99.9 99.9
Nominal unit labour cost % change from
growth previous year 29 -0.7 1.1 2.8 2.0 0.6 3.2
Real unit labour cost % change from
growth previous year -1.2 -1.5 0.0 1.5 0.6 -0.7 0.8
Gender pay gap 17.8 17.9 16.9 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 5.5 u 5.8 b 59 u 6.6 u 82u 8.5 83 u 85 u
share of people in
current job 12 months
or less in total
newly employed employment 11.4 15.9 15.4 14.8 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 31.8 335 333 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 84.0 83.9 84.0
inactivity and part-time
work due to personal
and family
responisibilities 12.2 b 11.7 11.4 109 b 5.1 5.1 5.2
% change over the
job vacancy rate recent 3 years 2.0 1.6 1.5 1.4 1.4 1.4 1.5
Share of adult
population with upper
secondary or tertiary
education age 25-64 66.1 723 b 72.3 73.4 75.8 73.4 74.2 75.2
percentage of adult
population participating
in education and training age 25-64 15.5 16.6 b 16.7 16.5 17.4 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":"

- not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges The Netherlands

Employment
policy area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market

Low employment rates for non-EU nationals.

Youth unemployment rate is high as compared to the

Youth NEET is significantly
lower than the EU average.

articipation
P P overall unemployment rate. Average exit age has increased
significantly.
Low total amount of hours worked, especially for Female labour market
second income earners. participation is high.
2. Enhancing Labour market segmentation high with low transition
labour market to permanent employment.
functioning;
combating

segmentation

3. Active labour
market policies

High percentage of GDP used
for ALMP.

4. Adequate and
employment
oriented social
security systems

Tax wedge on labour high and low wage trap for 2™
couple member.

High unemployment and low wage traps for low wage
earners.

High inactivity and low wage traps for second earners.

At risk of poverty for
unemployed and at risk of
poverty in general is significantly
lower than EU average.

High impact of social transfers in
reduction of poverty.

5. Work-life
balance

6. Job creation

7. Gender equality

Low gender employment gap.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments

Wage developments across sectors do not fully reflect
productivity developments.
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AUSTRIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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0 '01 '02 | '03 '04 '05 | '06 '07 | '08 '09 10 | "1 M2 | M3 | 4| 157 | 16 17 | 18 19 0
Employment rate (ER) T14 | 715|718 | 720 | 708 | 71.7 | 73.2 | 744 | 751 | 747 | 749 | 752 | 756 | 755 | 756 | 759
«seesss ER target (lower bound)™ 77.0
«+ses+s ERtarget (upper bound)™ 78.0
®  Projected ER if no policy change™ 754

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020° interpolated until 2020
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2. Key indicators on labour market performance

Austria
2020
Benchmark| national 2011 ’ 2012 ’ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 71.4 74.9 75.2 75.6 75.5 b 77-78 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training at most lower sec.
educ. and notin
further education or
training 10.2 8.3 8.3 7.6 7.3 9.5 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 23.5 23.8 26.3 27.3 38.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 1.0 1.0 1.7 1.3 0.7 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 62.3 69.6 69.6 70.3 70.8 b 90.5 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 80.6 80.2 80.8 80.9 80.3 b 93.8 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 28.8 42.4 41.5 43.1 449 b 31.4 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 18.3 10.6 11.2 10.6 9.5 b 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 74.6 75.9 76.0 75.4 b 104.4 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 52.9 56.1 56.4 56.0 55.1 b 79.3 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 62.0 62.8 62.1 60.7 b 58.0 56.9 56.0
Part-time employment % of total employment
16.9 25.0 25.0 25.5 26.4 b 19.4 19.8
Temporary employees % of total employees 8.0 9.3 9.6 9.3 9.2 b 14.0 13.7
Overall unemployment % of labour force
rate 3.6 4.4 4.2 4.3 4.9 9.6 10.4 10.8
Long-term % of labour force
unemployment 1.0 1.1 1.1 1.1 1.2 103.7 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 6.3 8.8 8.3 8.7 9.2 b 21.4 22.9
Youth NEET rate % of population aged
15-24 7.9 7.1 6.9 6.5 7.1 91.7 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 124.1 114.9 115.4 114.8 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
117.0 114.8 114.7 114.9 99.9 99.9
Nominal unit labour cost % change from
growth previous year -0.5 0.3 0.8 3.0 0.6 3.2
Real unit labour cost % change from
growth previous year -1.4 -1.1 -1.3 1.3 -0.7 0.8
Gender pay gap 24.0 23.7 23.4 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 1.4 0.8 0.8 0.8 0.7 b 8.5 83 u 8.5u
newly employed share of people in
current job 12 months
or less in total
employment 15.7 16.8 16.0 15.9 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 41.2 41.0 45.4 b|: 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 67.2 67.4 67.6
inactivity and part-time
work due to personal
and family
responisibilities 8.1 7.9 8.0 8.0 b 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.7 1.8 1.9 1.9 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 76.2 b 82.5 82.5 83.1 83.1 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
8.3 13.7 13.4 14.1 13.9 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Note: Completion of tertiary or equivalent education (30-34): The respective figure for Austria in 2013, including post-secondary qualifications at ISCED level 4a, amounted to 39.6% (national data sources)

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Austria

Key Employment
Challenge

Particularly Good
Outcomes

1. Increase labour
market Participation

Low employment rates among older people but
increasing trend.

Low total hours worked for women.

Very good labour market
performance and very low
unemployment rate.

Very low rate of NEETSs (15-24).
Very good performance on youth
employment rates and very low
youth unemployment rate.

2. Enhancing
labour market
functioning;
combating
segmentation

Very low share of involuntary
temporary workers.

3. Active labour
market policies

Very low rates of long-term
unemployed relative to the total
unemployment.

4. Adequate and
employment
oriented social
security systems

High low wage trap for second earners.

5. Work-life balance

High part-time work due to family responsibilities.
Low uptake of childcare above 30 hours and high
employment impact of parenthood but showing
positive developments.

Low uptake of childcare — total (0-3), but improving
trend.

6. Job creation

High tax wedge on low wage earners.

High number of vacancies per 1000
unemployed.

7. Gender equality

High gender pay gap.

8. Improving skill
supply and
productivity;
Lifelong learning

Low share of working age persons with tertiary
education.

Low share of graduates among 20-29 but
improving trend.

9. Improving
education and
training systems

Low achievers in reading.

10. Wage setting
mechanisms and
labour cost
developments
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POLAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

POLAND
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Employment rate (ER) 610 | 594 | 574 | 571 | 573|583 |601|627 650|649 | 643 | 645|647 | 649 | 655|662
seseees ER target™ 71.0
= Projected ER if no policy change™* 67.5

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections:
** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020- interpolated until 2020
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2. Key indicators on labour market performance

Poland

2020
Benchmark | national 2011 ‘ 2012 ‘ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 61.0 643 b 64.5 64.7 64.9 71.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 5.4 5.6 5.7 5.6 4.5 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 125b 34.8 36.5 39.1 40.5 45.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -2.7b 0.6 0.1 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 54.2 573 b 57.2 57.5 57.6 353 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 68.0 713 b 719 72.0 721 46.8 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 28.4 341b 36.9 38.7 40.6 16.3 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 13.8 140 b 14.7 14.5 14.5 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 59.9 b 59.1 58.6 58.1 49.2 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 41.6 39.2 b 38.7 38.9 37.6 8.4 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 64.0 b 59.9 64.6 62.0 58.0 56.9 56.0
Part-time employment % of total employment
10.4 83 b 7.9 7.8 7.7 19.4 19.8
Temporary employees % of total employees 5.6 27.2 b 26.8 26.8 26.8 14.0 13.7
Overall unemployment % of labour force
rate 16.1 9.7 9.7 10.1 10.3 9.6 10.4 10.8
Long-term % of labour force
unemployment 7.4 3.0 3.6 4.1 4.4 74.0 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 35.7 23.7b 25.8 26.5 273 21.4 229
Youth NEET rate % of population aged
15-24 B 10.8 11.5 11.8 12.2 56.4 129 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 55.8 70.0 b 71.9 73.5 b|: 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
45.5 56.3 58.1 59.2 b 99.9 99.9
Nominal unit labour cost % change from
growth previous year 1.4 b 1.1 1.5 0.6 3.2
Real unit labour cost % change from
growth previous year 0.0 b -2.0 -0.9 -0.7 0.8
Gender pay gap 4.5 5.5 6.4 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 20.2 b 16.5 17.4 17.9 8.5 u 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 14.0 13.1 12.9 12.1 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 45.4 43.6 42.5 46.1 46.9 e
unemployment trap - tax
rate on low wage
earners 81.6 80.7 80.8
inactivity and part-time
work due to personal
and family
responisibilities 33 b 3.4 3.4 3.3 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.9 0.6 0.5 0.5 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 79.8 b 88.5 88.9 89.6 90.1 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
5.2 4.4 4.5 4.3 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, *:"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Poland

Employment
policy area

Key employment challenges

Particularly good labour
market outcome

1. Increase labour
market participation

Low employment rate of women, low-skilled and
youth.

Despite of recent improvements, low employment
rate of older, in particularly women.

High youth unemployment.

2. Enhancing
labour market
functioning;
combating
segmentation

High share of employees in temporary employment.

Low transition rate from temporary to permanent
employment.

3. Active labour
market policies

Adjustments of the PES to address particular
challenges of specific groups of unemployed.

4. Adequate and
employment
oriented social
security systems

High level of in-work poverty, but decreasing.

Low replacement rate for selected households after
6 and 12 months of unemployment.

5. Work-life balance

Low provision of care facilities for children.

6. Job creation

7. Gender equality

High gender employment gap in particular among
young (20-29) and older (55-64) workers.

8. Improving skill
supply and
productivity;
Lifelong learning

Low participation in lifelong learning activities.

Mismatch between skills and jobs, especially
concerning youth and older workers.

Public spending on human resource below the EU-
average.

9. Improving
education and
training systems

The system of vocational education and training
needs adjustments to the labour market
requirements.

Low level of early school
leavers.

Tertiary education
attainment above the EU
average.

10. Wage setting
mechanisms and
labour cost
developments
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PORTUGAL

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

PORTUGAL
76
R
74 A . :
« 72 1 X
© -
<
- 70 A .
L] -t
(o] -
@ -
5 % -
IS -~
a 66 -
o
o Annual average employment growth:
g 64 1 |-'Pre-crisis period' (from 2000-08): 0.6%
° - Av. empl. growth needed between 2014 and 2020 in|
62 4 order to reach target” 1 4%
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seeeeee ER target™ 75.0
»  Projected ER if no policy change™* 721

Sources and notes
Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from Mational Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020° interpolated until 2020
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2. Key indicators on labour market performance

Portugal

2020
Benchmark | national 2011 | 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 73.5 70.5 69.1 b 66.5 65.6 75.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and not in
further education or
training 43.6 28.7 23.2 20.8 19.2 10.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 11.3 235 26.1d 27.2 29.2 40.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 2.1 -1.5 -1.5 -4.2 -2.8 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 65.1 65.6 64.8 b 63.1 62.4 55.4 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 82.3 75.4 734 b 69.9 68.8 27.9 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 50.7 49.2 479 b 46.5 46.7 37.8 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 17.2 9.8 86 b 6.8 6.4 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 62.6 61.7 b 56.6 53.5 34.6 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 72.8 67.8 65.5 b 62.5 61.0 103.2 529 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 69.4 66.5 b 61.8 58.6 58.0 56.9 56.0
Part-time employment % of total employment
9.9 10.4 12.2 b 13.2 129 19.4 19.8
Temporary employees % of total employees 19.8 23.0 222 b 20.7 21.5 14.0 13.7
Overall unemployment % of labour force
rate 4.5 12.0 12.9 15.9 16.5 9.6 10.4 10.8
Long-term % of labour force
unemployment 1.9 6.3 6.2 b 7.7 9.3 28.4 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 8.2 22.4 30.1b 37.7 37.7 21.4 229
Youth NEET rate % of population aged
15-24 9.0 11.5 12.7 14.1 14.2 42.5 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 72.4 76.5 74.4 p 75.9 p|: 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
62.5 65.7 64.6 p 65.2 p|: 99.9 99.9
Nominal unit labour cost % change from
growth previous year 4.4 -1.4 -09 p -3.0p 0.6 3.2
Real unit labour cost % change from
growth previous year 1.2 -2.1 -1.1p -2.7 p|: -0.7 0.8
Gender pay gap 12.8 12.5 15.7 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 8.7 19.4 19.0 b 18.1 18.5 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 12.5 13.3 12.1 12.4 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 36.4 36.0 38.3 46.1 46.9 el:
unemployment trap - tax
rate on low wage
earners 79.0 79.0 79.2
inactivity and part-time
work due to personal
and family
responisibilities 1.1 1.6 b 1.6 1.5 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.4 0.4 0.4 0.4 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 19.4 31.9 35.0d 37.6 40.0 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
3.4 5.8 116 b 10.6 9.8 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, - not applicable, u - unreliable, *:"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Portugal

Employment policy
area

Key employment challenge

Particularly good
labour market
outcomes

1. Increase labour
market participation

Negative developments of the
employment rate, especially for older and
youth.

Youth unemployment rate and ratio are
above the EU average.

High employment rate of low
skilled.

2. Enhancing labour
market functioning;
combating
segmentation

Segmented labour market with a high
incidence of involuntary temporary
contracts.

3. Active labour
market policies

Long-term unemployment is higher than
the EU-average.

4. Adequate and
employment oriented
social security
systems

Low wage trap is lower than
the EU average.

5. Work-life balance

6. Job creation

Negative employment growth.

Employment in newly
established enterprises is
better than the EU average.

7. Gender equality

Employment gender gap is
lower than the EU average.

8. Improving skill
supply and
productivity; Lifelong
learning

Adult population with upper secondary and
tertiary education below the EU average
but showing positive developments.

9. Improving education
and training systems

High rate of early school leavers but with
recent improvement.

Tertiary education (30-34) is below the
EU-average but with recent improvement.

10. Wage setting
mechanisms and
labour cost
developments

Alignment of unit labour cost
to productivity developments
in recent years.
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ROMANIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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%8 2000 | 'O1 02 '03 '04 '05 | '06 ‘07 '08 | '09 10 "1 12 | M3 | 147 | 157 | 16 17 18 19 | 2020
Employment rate (ER) 691 | 683 | 633 | 637 | 635 | 636 | 648 | 644 | 644 | 635 | 63.3 | 628 | 63.8 | 639 | 645 | 655
sseeees ER target™ 70.0
% Projected ER if no policy change™™ 642

Sources and notes

Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on

labour market performance

Romania
2020
Benchmark | national 2011 ’ 2012 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 69.1 63.3 62.8 63.8 63.9 70.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 229 18.4 17.5 17.4 17.3 11.3 13.4 12.7 119 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 8.9 18.1 20.4 21.8 22.8 26.7 345 35.7 36.8 40.0
Overall employment % change from
growth previous year -0.8 -0.3 -0.8 1.3 -0.1 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 63.0 55.9 55.7 56.3 56.2 29.4 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 75.4 70.8 69.9 71.4 71.6 43.9 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 49.5 41.1 40.0 41.4 41.5 19.4 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 12.4 14.9 14.2 15.1 15.4 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 51.1 51.3 52.0 52.7 32.0 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 68.1 54.0 50.7 52.6 53.0 70.8 529 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 58.0 56.9 56.0
Part-time employment % of total employment
15.6 11.0 10.5 10.2 9.9 19.4 19.8
Temporary employees % of total employees 29 1.1 1.5 1.7 1.5 14.0 13.7
Overall unemployment % of labour force
rate 6.8 7.3 7.4 7.0 7.3 9.6 10.4 10.8
Long-term % of labour force
unemployment 3.5 25 3.1 3.2 3.4 83.3 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 17.8 22.1 23.7 22.7 23.6 21.4 22.9
Youth NEET rate % of population aged
15-24 20.2 16.4 17.4 16.8 17.2 21.7 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 23.8 49.7 50.4 51.0 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
21.8 44.0 43.9 44.4 99.9 99.9
Nominal unit labour cost % change from
growth previous year 64.9 -2.4 -6.8 4.3 0.6 3.2
Real unit labour cost % change from
growth previous year 15.1 -7.7 -10.6 -0.2 |: -0.7 0.8
Gender pay gap 8.8 11.0 e 9.7 ef: 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 2.0 0.9 1.2 1.5 1.3 8.5 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 6.4 6.6 5.9 5.7 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 45.4 47.7 51.8 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 59.7 53.8 53.9
inactivity and part-time
work due to personal
and family
responisibilities 0.9 0.9 1.0 1.0 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.1 0.7 0.6 0.7 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 69.3 74.3 74.9 75.9 76.3 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
0.9 1.3 1.6 1.4 2.0 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, - forecast, s - Eurostat estimate, z - not - unreliable, ":" - not availabl

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Romania

Main Challenges
(per policy area)

Key Employment Challenges

Particularly good labour
market outcome

1. Increase labour
market
participation

Low employment rates particularly among
young, women and older people.

Short duration of working life.

Youth NEETSs rate above the EU average.

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Rate and share of long-term unemployment
lower than EU average but increasing.

ALMP spending at persistently low level.

4. Adequate and
employment
oriented social
security systems

High risk of in-work poverty.

Expenditure on passive unemployment
support and net replacement rates strongly
decreasing.

Low unemployment trap.
High transitions by pay level.

5. Work-life
balance

Inactivity and part-time work due to lack of
care has a high incidence.
Limited offer of childcare.

6. Job creation

High tax wedge on labour.

Low but positive employment
growth (3y).

7. Gender
equality

High and increasing gender employment
gap.

High inactivity trap for the second member of
a couple.

8. Improving skill

Very low share of tertiary educated adult

supply and persons. o

Lo Participation of adult population in lifelong
productivity; learning is at a persistently low level.
Lifelong learning | Low public spending on human resources.
9. Improving High levels of early school and education

education and
training systems

leavers.

Low attainment rate of tertiary or equivalent
education (people aged 30-34).

Very high share of low achievers in basic
skills.

10. Wage setting
mechanisms and
labour cost
developments
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SLOVENIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
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64 - Av_ empl growth needed between 2014 and 2020 in
order to reach target: 1.2%
62
2000 | '01 '02 ‘03 | '04 | 05 ‘06 | 07 '08 '09 10 "11 12 15 | M6 | 17 18 | 19 | 2020
Employment rate (ER) G685 | 694 | 690 | 681|704 | 711 | 715|724 | 730|719 | 703 | 684 | 683 68.1
seeeees ER target™ 75.0
»  Projected ER if no policy change™* 725

Sources and notes:
Employment rates 2000-2013° Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Slovenia
2020
Benchmark | national 2011 | 2012 | 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 68.5 70.3 68.4 68.3 67.2 75.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training at most lower sec.
educ. and notin
further education or
training 5.0 4.2 4.4 3.9 5.0 13.4 12.7 11.9 |less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 185 b 34.8 37.9 39.2 40.1 40.0 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 1.5 -2.2 -1.6 -0.8 -2.0 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 63.6 66.5 64.8 64.6 63.0 57.9 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 73.2 74.0 71.8 71.8 71.2 41.6 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 22.7 35.0 31.2 329 335 -8.8 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 9.6 7.5 7.0 7.2 8.2 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 63.0 60.9 58.5 56.2 43.2 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 52.7 50.5 45.8 46.4 44.6 36.8 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 60.6 67.2 63.5 60.4 58.0 56.9 56.0
Part-time employment % of total employment
5.9 11.1 10.1 9.5 9.8 19.4 19.8
Temporary employees % of total employees 12.8 17.1 18.0 17.0 16.3 14.0 13.7
Overall unemployment % of labour force
rate 6.7 7.3 8.2 8.9 10.1 9.6 10.4 10.8
Long-term % of labour force
unemployment 4.1 3.2 3.6 4.3 5.2 66.5 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 16.4 14.7 15.7 20.6 21.6 21.4 22.9
Youth NEET rate % of population aged
15-24 : 7.1 7.1 9.3 9.2 77.1 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 76.4 79.6 81.2 80.8 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
75.9 83.2 86.1 86.3 99.9 99.9
Nominal unit labour cost % change from
growth previous year 7.3 0.4 -0.7 0.8 0.6 3.2
Real unit labour cost % change from
growth previous year 2.0 1.5 -1.9 0.5 -1.8 -0.7 0.8
Gender pay gap 0.9 2.3 2.5 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 6.2 8.9 10.2 8.6 9.1 8.5 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 11.8 11.7 12.2 11.7 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 44.1 44.6 46.9 46.1 46.9 e
unemployment trap - tax
rate on low wage
earners 83.2 89.7 89.5
inactivity and part-time
work due to personal
and family
responisibilities 1.0 1.0 0.9 1.1 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 0.8 0.7 0.8 0.8 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 753 b 83.3 84.5 85.0 85.5 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
16.2 15.9 13.8 12.4 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Slovenia

Main Key Employment Challenges Particularly good labour market
Challenges outcome
(per policy
area)
1. Increase Low employment rates for low-skilled.
labour market Very low employment rates of older workers.

.. . High increase of unemployment rate and decreasing
participation employment rate for the young.

Short duration of working life.

2. Enhancing Involuntary temporary work is higher than EU for younger.
labour market Labour market segmentation, affecting particularly the young.
functioning;
combating

segmentation

3. Active labour
market policies

Increase in the long term unemployment rate in 2013.

Despite positive trend in the level of ALMP, spending is
persistently low, low participation of older workers and low
skilled.

4. Adequate
and employment
oriented social
security systems

The unemployment trap is worse than the EU average with low
replacement rates after 12 months.

Inactivity trap for the second earner is higher than EU average
and increasing.

In-work poverty risk still below EU average but increasing.

5. Work-life
balance

Employment impact of parenthood is
significantly below the EU average.

Good provision of childcare.

6. Job creation

Negative employment growth signifying job losses, particularly
in the construction sector.

7. Gender
equality

Slovenia is performing very well in
relation to gender pay gap.

Low influence of care responsibilities on
labour market participation of women.

8. Improving skill

Employment rate for low skilled (20-64) is below the EU

supply and average and decreasing.

productivity; Mismatches between skills supply and labour demand.

Lifelong learning

o Improving Early school leaving rate is one of the

education and
training systems

lowest in the EU.
High attainment levels in tertiary
education.

Higher annual expenditure in higher
education per capita.

10. Wage
setting
mechanisms
and labour cost
developments

Adaptation of minimum wages that are not in line with
productivity development.

Alignment of unit labour cost to
productivity developments in recent
years.
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SLOVAKIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

SLOVAKIA
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Annual average employment growth
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%8 2000 | '01 '02 '03 '04 '05 '06 07 '08 '09 10 "1 "12 13 | 14 | 15" | 16 "17 "18 19 | 2020
Employment rate (ER) 635 | 635 | 636 | 648 | 637 | 645 | 660 | 672 | 688 | 664 | 646 | 650 | 651 | 650 | 653 | 659
seeeeee FR target™ 720
*  Projected ER if no policy change™> 66.1

Sources and notes
Employment rates 2000-2013" Eurostat, EU LFS;

" Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on

labour market performance

Slovakia
2020
Benchmark | national 2011 ’ 2012 ‘ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 63.5 64.6 65.0 b 65.1 65.0 72.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and not in
further education or
training 4.7 5.1 5.3 6.4 6.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 10.6 22.1 23.2 23.7 26.9 40.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -2.0 -1.5 1.8 0.1 -0.8 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 57.2 57.4 574 b 57.3 57.8 36.1 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 70.0 71.9 725b 72.8 72.2 47.4 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 213 40.5 413 b 43.1 44.0 28.3 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 12.8 14.5 151 b 15.5 14.4 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 52.9 52.0b 52.2 51.9 29.5 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 29.5 28.6 296 b 29.5 30.3 -21.1 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 58.0 56.9 56.0
Part-time employment % of total employment
1.9 3.9 42 b 4.1 4.7 19.4 19.8
Temporary employees % of total employees 4.0 5.6 6.5 b 6.7 6.8 14.0 13.7
Overall unemployment % of labour force
rate 18.9 14.5 13.7 14.0 14.2 9.6 10.4 10.8
Long-term % of labour force
unemployment 10.3 9.3 9.3 9.4 10.0 21.9 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 36.9 33.6 3340b 34.0 33.7 21.4 22.9
Youth NEET rate % of population aged
15-24 H 14.1 13.8 13.8 13.7 46.0 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 58.6 82.3 81.5 81.9 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
54.8 75.1 75.0 75.2 99.9 99.9
Nominal unit labour cost % change from
growth previous year 9.5 -0.9 0.8 1.0 0.6 3.2
Real unit labour cost % change from
growth previous year 0.1 -1.4 -0.8 -0.2 -0.7 0.8
Gender pay gap 19.6 20.5 21.5 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 3.1 4.3 55b 5.7 5.9 8.5 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 10.4 10.1 9.1 9.0 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 41.1 42.6 44.6 46.1 46.9 e|:
unemployment trap - tax
rate on low wage
earners 42.6 44.3 44.3
inactivity and part-time
work due to personal
and family
responisibilities 4.5 4.7 b 4.7 4.7 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.0 0.8 0.8 0.8 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 83.8 91.0 91.3 91.7 91.9 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
2.8 3.9 3.1 29 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not

- not

u-

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Slovakia

Employment Policy
Area

Key Employment Challenges

Particularly Good labour
market outcome

1. Increase labour
market participation

Employment is low for all groups in
particular youth and low-skilled.
Youth unemployment is high.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour
market policies

Long-term unemployment significantly
higher than the EU-average and
activation is at a lower level than the
EU-average.

PES capacity is hampered by limited
resources.

4. Adequate and
employment oriented
social security
systems

Unemployment trap high for long-term
unemployed.

Net replacement rates, in particular for
households with more children and low
work intensity below the EU average.

5. Work-life balance

Inactivity due to family responsibility
significantly higher than EU-average.
Childcare uptake is lower than the EU-
average and for children below 3
extremely low.

6. Job creation

7. Gender equality

Gender employment gap is worse than
the EU-average especially for young
and older women.

Employment impact of parenthood on
women is among the highest in the EU
high.

Gender pay gap is high.

8. Improving skill
supply and
productivity; Lifelong
learning

Participation in lifelong learning is
significantly below the EU average.
Participation of unemployed in
education and training is much lower
than the EU average

9. Improving
education and
training systems

Low quality of vocational education and
training.

Spending on education is low.
Performance of pupils is below EU and
further decreased (PISA).

Low level of early school leavers
from education and training.

10. Wage setting
mechanisms and
labour cost
developments
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FINLAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

FINLAND
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Employment rate (ER) 716|726 | 726 | 722 | 722|730 | 739|748 | 758 | 735|730 | 738|740 | 733|734 738
seeeees ER target™ 78.0
®  Projected ER if no policy change™™ 76.9

Sources and notes:
Employment rates 2000-2013: Eurostat, EU LF5;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;

**National employment rate targets from Mational Reform Programme 2014,

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.

Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Finland
2020
Benchmark | national 2011 ‘ 2012 ’ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 71.6 73.0 73.8 74.0 73.3 78.0 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 9.0 b 103 d 9.8 8.9 9.3 8.0 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 40.3 b 45.7 46.0 45.8 45.1 42.0 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year 2.1 -0.1 1.5 0.1 -1.3 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 68.2 71.5 71.9 72.5 71.9 95.1 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 74.9 74.5 75.6 75.5 74.7 61.7 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 41.6 56.2 57.0 58.2 58.5 79.5 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 6.7 3.0 3.7 3.0 2.8 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 67.0 67.8 67.8 66.9 77.3 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 59.1 53.9 54.1 53.9 52.2 67.5 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 : 49.4 50.7 51.7 53.3 58.0 56.9 56.0
Part-time employment % of total employment
12.2 14.6 14.9 15.1 15.1 19.4 19.8
Temporary employees % of total employees 17.7 15.4 15.5 15.5 15.3 14.0 13.7
Overall unemployment % of labour force
rate 9.8 8.4 7.8 7.7 8.2 9.6 10.4 10.8
Long-term % of labour force
unemployment 2.8 2.0 1.7 1.6 1.7 99.1 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 28.4 21.4 20.1 19.0 19.9 21.4 22.9
Youth NEET rate % of population aged
15-24 9.7 b 9.0d 8.4 8.6 9.3 76.5 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 116.0 109.5 109.8 108.9 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
112.5 107.8 108.4 106.7 99.9 99.9
Nominal unit labour cost % change from
growth previous year 0.6 -1.6 2.0 4.4 0.6 3.2
Real unit labour cost % change from
growth previous year -1.9 -2.0 -0.8 1.6 0.2 -0.7 0.8
Gender pay gap 20.3 19.6 19.4 p|: 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 10.6 10.0 10.0 10.4 10.2 8.5 83 u 85 u
newly employed share of people in
current job 12 months
or less in total
employment 17.9 20.2 19.7 19.0 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 45.3 43.5 45.5 46.1 46.9 e
unemployment trap - tax
rate on low wage
earners 72.3 72.3 74.8
inactivity and part-time
work due to personal
and family
responisibilities 3.0 3.1 3.0 3.2 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.9 1.8 2.0 1.9 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 73.2b 83.0 83.7 84.8 85.9 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
175 b 23.0 23.8 245 249 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" -
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by

not available

subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers
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3. Key employment challenges Finland

Employment

Key employment challenges

Particularly Good labour

policy area market outcomes
1. Increase Youth unemployment high. Strong labour market
labour market participation of both men and
participation Employment rate of the low-skilled well | women.
below the overall rate.
High participation of age group
Low participation of age group 60—64. 55-59.
2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Low activation rate of long term unemployed.

4. Adequate and
employment
oriented social
security systems

5. Work-life
balance

6. Job creation

7. Gender
equality

Gender pay gap above average.

8. Improving sKill
supply and
productivity;
Lifelong learning

Very high participation in lifelong
learning.

9. Improving
education and
training systems

High share of well-educated
adult population.

10. Wage setting
mechanisms and
labour cost
developments

Real wage increases exceed productivity
growth.
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SWEDEN

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target

SWEDEN
85
Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 1.2%
83 4 |- Av. empl. growth needed between 2014 and 2020
in order to reach target: 0.3%
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Employment rate (ER) 777|787 | 785|779 | 774|781 788|801 (804|783 |781|794|794| 798| 803|807
sssssss FR target“ 80.0
®  Projected ER if no policy change™ 814

Sources and notes:

Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
**National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.
Legend: 2014, 2015 projected based on EU-Commission Spring Forecast; 2014-2020: interpolated until 2020.
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2. Key indicators on

labour market performance

Sweden
2020
Benchmark | national 2011 | 2012 | 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 77.7 78.1 79.4 79.4 79.8 well over 80 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 7.3 6.5 6.6 7.5 7.1 less than 10 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 31.8 45.3 46.8 47.9 48.3 40-45 345 35.7 36.8 40.0
Overall employment % change from
growth previous year 2.5 1.0 2.1 0.7 1.0 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 75.3 75.0 76.5 76.8 77.2 117.2 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 80.1 81.1 82.1 81.9 82.2 104.7 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 64.9 70.4 72.0 73.0 73.6 132.9 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 4.8 6.1 5.6 5.1 5.0 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 66.6 68.4 67.2 67.9 80.5 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 65.4 62.8 63.7 62.9 61.0 103.2 529 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 47.9 47.0 47.7 50.2 58.0 56.9 56.0
Part-time employment % of total employment
22.8 27.0 26.5 26.5 26.2 19.4 19.8
Temporary employees % of total employees 14.3 16.0 16.5 15.9 16.3 14.0 13.7
Overall unemployment % of labour force
rate 5.6 8.6 7.8 8.0 8.0 9.6 10.4 10.8
Long-term % of labour force
unemployment 1.4 1.6 1.5 1.5 1.5 100.9 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 9.5 24.8 22.8 23.6 23.5 21.4 22.9
Youth NEET rate % of population aged
15-24 6.3 7.7 7.5 7.8 7.5 88.9 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 115.4 114.0 114.0 114.2 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
119.4 115.0 115.2 115.9 99.9 99.9
Nominal unit labour cost % change from
growth previous year 5.2 -2.3 0.1 29 0.7 0.6 3.2
Real unit labour cost % change from
growth previous year 3.7 -3.1 -1.2 1.9 -0.2 -0.7 0.8
Gender pay gap 15.4 15.8 15.9 16.4 p 16.4 p|:
Involuntary temporary  as % of total
employment employees 8.5 9.5 9.5 9.1 9.6 8.5 u 83 u 8.5 u
newly employed share of people in
current job 12 months
or less in total
employment 18.8 21.0 20.2 19.9 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 36.3 38.4 42.2 46.1 46.9 e
unemployment trap - tax
rate on low wage
earners 74.7 73.7 72.3
inactivity and part-time
work due to personal
and family
responisibilities 3.7 3.7 3.8 3.6 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.1 1.2 1.4 1.5 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 77.2 81.2 81.6 82.4 83.2 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
21.6 24.4 249 26.7 28.1 8.8 9.0 10.4

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, c - confidental, - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, *:"
Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in

italic: the country is among the lowest 5 performers
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3. Key employment challenges Sweden

Employment policy
area

Key employment
challenge

Particularly good labour
market outcomes

1. Increase labour
market participation

Employment rate of non-EU
nationals is below EU average
but shows some positive
development.

Youth unemployment rate
around EU average.

Youth unemployment ratio
higher than EU average.

Very high employment rate for both
women and men as well as for the
older population. Long duration of
working life for men and women.

2. Enhancing labour
market functioning;
combating
segmentation

Hiring rate and newly employed,
including youth, significantly better
than EU average.

Share of long-term unemployment
significantly better than EU average.

3. Active labour market
policies

ALMP expenditure as % of GDP
significantly higher than EU average.

4. Adequate and
employment oriented
social security systems

5. Work-life balance

Overtime hours significantly
higher than EU average.

Inactivity due to personal and family
responsibility significantly better than
EU average.

6. Job creation

7. Gender equality

8. Improving skill
supply and productivity;
Lifelong learning

Participation in lifelong learning and
adult education are significantly better
than the EU for employed as well as
for unemployed/inactive.

9. Improving education
and training systems

Share of low-achievers in
reading, science and Maths
higher than EU average.

Difference in employment rate
between persons with low and
medium education attainment
significantly larger than EU
average.

Annual expenditure in tertiary
significantly higher than EU average

Females with tertiary education
significantly higher than EU average.

10. Wage setting
mechanisms and
labour cost
developments
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UNITED KINGDOM

1. Progress towards the national employment rate target

Employment rate (20-64) 2000 - 2015 and national ER target
UNITED KINGDOM

80
Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 0.9%
- Av. empl. growth needed between 2014 and 2020
78 1 in order to reach target. n.a.%
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0 2000 | '™ 02 ‘03 '04 05 '06 o7 '08 '09 "10 "11 12 13 | 47 | M5 | 6 "17 18 19 | 2020
Employment rate (ER) 740 | 744 | 745 | 747 | 750 | 752 | 752 | 752 | 752 | 739 | 736 | 736 | 742 | 749 | 759 | 765
= === [R target™
*  Projected ER if no policy change™* 751

Sources and notes

Employment rates 2000-2013: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2014 and projected population growth from Europop 2013 population projections;
** National employment rate targets from National Reform Programme 2014;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2012 Aging Report.
Legend: 2014, 2015 projected based on EU-Commission Spring Forecast, 2014-2020: interpolated until 2020.
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2. Key indicators on labour market performance
United Kingdom

2020
Benchmark | national 2011 ’ 2012 ’ 2013 2020 EU
Indicator Unit 2000 2010 2011 2012 2013 target EU28-total target
Overall employment rate % of population aged
20-64 74.0 73.6 73.6 74.2 74.9 n.a. 68.5 68.4 68.3 75.0
Early leavers from % of pop. 18-24 with
education and training  at most lower sec.
educ. and notin
further education or
training 18.2 14.9 15.0 13.6 12.4 n.a 13.4 12.7 11.9 less than 10
Tertiary educational Completion of tertiary
attainment or equivalent
education (30-34) 29.0 43.0 45.8 47.1 47.6 n.a. 34.5 35.7 36.8 40.0
Overall employment % change from
growth previous year -6.4 0.2 0.5 1.2 1.3 0.2 -0.2
Employment rate of % of female
women population aged 20 -
64 66.8 67.9 67.9 68.4 69.4 84.6 62.2 62.3 62.5
Employment rate of men % of male population
aged 20 - 64 81.4 79.3 79.4 80.0 80.5 95.0 74.9 74.5 74.2
Employment rate of % of population aged
older workers 55-64 50.7 57.1 56.7 58.1 59.8 84.1 47.3 48.8 50.1
Employment gender gap difference in the
employment rate
between men and
women in percentage
points 14.6 11.4 11.5 11.6 11.1 12.7 12.2 11.7
Employment rate of % of population aged
young persons 20-29 71.1 70.1 70.1 71.0 90.4 61.1 60.1 59.5
Employment rate of low % of population with
skilled persons at most lower
secondary education
aged 20 - 64 64.5 55.6 55.7 56.5 56.9 86.6 52.9 52.1 51.4
Employment rate of non- % of population with
EU nationals non-EU citizenship
aged 20 - 64 63.6 62.3 61.5 61.9 58.0 56.9 56.0
Part-time employment % of total employment
25.1 26.7 26.7 27.0 26.7 19.4 19.8
Temporary employees % of total employees 6.6 6.0 6.0 6.2 6.1 14.0 13.7
Overall unemployment % of labour force
rate 5.4 7.8 8.0 7.9 7.5 9.6 10.4 10.8
Long-term % of labour force
unemployment 1.4 2.5 2.7 2.7 2.7 89.8 4.2 4.7 5.1
Youth unemployment % of youth labour
rate force (15-24) 12.0 19.6 21.1 21.0 20.5 21.4 229
Youth NEET rate % of population aged
15-24 10.9 13.7 14.3 14.0 13.3 48.8 12.9 13.1 13.0
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 113.1 102.3 100.1 99.7 99.8 99.9
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
113.4 102.7 100.7 98.9 99.9 99.9
Nominal unit labour cost % change from
growth previous year 2.3 1.7 1.4 2.6 0.6 3.2
Real unit labour cost % change from
growth previous year 1.5 -1.4 -0.9 0.8 -0.7 0.8
Gender pay gap 19.5 20.1 19.1 16.4 16.4 p|:
Involuntary temporary  as % of total
employment employees 3.0u 3.4 3.6 3.6u 3.5u 8.5 83 u 85u
newly employed share of people in
current job 12 months
or less in total
employment 15.0 15.4 15.7 15.8 14.2 13.9 13.4
At-risk-of-poverty rate
of unemployed 47.4 47.2 51.4 bf: 46.1 46.9 el:
unemployment trap - tax
rate on low wage
earners 64.8 65.7 64.9
inactivity and part-time
work due to personal
and family
responisibilities 7.5 10.6 10.7 10.2 5.1 5.1 5.2
job vacancy rate % change over the
recent 3 years 1.8 1.7 1.7 1.8 1.4 1.4 1.5
Share of adult age 25-64
population with upper
secondary or tertiary
education 64.4 76.1 76.4 77.9 78.4 73.4 74.2 75.2
percentage of adult age 25-64
population participating
in education and training
20.5 b 19.4 15.8 15.8 16.1 8.8 9.0 10.4
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

Additional note: the benchmark is normalised in the following way: average of highest 5=100, average of lowest 5=0. The interpretation of the benchmark is that it gives the relative distance to the highest 5 performers by
subtracting that benchmark for a given country and indicator from the benchmark of the highest 5 performers, thus a 100. Nmbers in bold: the country is among the 5 highest performers for this indicator. The numbers in
italic: the country is among the lowest 5 performers

103




3. Key employment challenges United Kingdom

Employment
policy area

Key employment challenge

Particularly Good labour
market outcome

1. Increase
labour market
participation

Youth unemployment, although below the
EU average is considerably higher than
the overall unemployment rate.

NEET rate higher than EU average.

High employment rate, including for
women.

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

4. Adequate
and employment
oriented social
security systems

Increase in in-work-poverty risk.

5. Work-life
balance

High employment impact of parenthood.

High inactivity and part-time work due to
lack of suitable care services for children
and other dependants.

6. Job creation

7. Gender
equality

Gender pay gap is higher than EU
average.

8. Improving skill
supply and
productivity;
Lifelong learning

High number of young people leaving
school with poor basic skills.

Lifelong learning, as a % of the population
aged 25 to 64 participating in education
and training decreased significantly which
may impact on skills and productivity of
that age group.

9. Improving
education and
training systems

Number of early school leavers higher
than EU average.

The share of the population with
tertiary education higher than EU
average.

10. Wage setting
mechanisms
and labour cost
developments
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Annex A. Country charts for the benchmark 2013°

Average 5 best performers=100

Belgium

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment
Youth NEET rate
newly employed
Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women | ! !
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Bulgaria

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment
Youth NEET rate
newly employed
Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women | ! |

-/5 50 -25 0 25 50 75 100 125 150

% Note: the benchmark is normalised in the following way: average of best 5=100, average of lowest 5=0. The
interpretation of the benchmark is that it gives the relative distance to the best 5 performers by subtracting that
benchmark for a given country and indicator from the benchmark of the best 5 performers, thus a 100. The bars thus
show the relative distance to the best 5 performers that is the distance up to 100 (the right hand side of the chart)
which is the index for the 5 best performers
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Czech Republic

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Denmark

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Germany

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Estonia

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Ireland

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Greece

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Spain

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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France

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Croatia

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment
Youth NEET rate
newly employed
Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women | |
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Italy

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment
Youth NEET rate
newly employed
Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women | |
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Cyprus

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Latvia

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Lithuania

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Luxembourg

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Hungary

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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Malta

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women
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The Netherlands

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
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Poland
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Portugal
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Romania
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Slovenia

Recent 3-year labour product. growth
Nom ULC growth over 3 years
Transition from unempl. to empl.
Long-term unemployment

Youth NEET rate

newly employed

Recent 3-year employment growth
Employment rate of high skilled
Employment rate of medium skilled
Employment rate of low skilled
Employment rate of young
Employment rate of older workers
Employment rate of men
Employment rate of women

F

-7/5 -50 -25 0 25 50 75 100 125 150

116




Slovakia
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Finland
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Sweden
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United Kingom
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